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NINTH ANNUAL REPORT OF THE STATE 
BOARD OF ARBITRATION. 



This report covers the work of the State Board of Arbitration for 
for a period of eighteen months, ending with December 31, 1904, it 
having been deemed proper by the board to bring the record of its 
work to the close of the calendar year. Only the more important 
cases with which the board was connected are mentioned herein. In 
many others a tender of services was made, but without acceptance 
or direct results. 

Arbitration has been made impossible in many instances by the very 
nature of the controversy. Employers contending for an "open shop" 
were unable to see anything in the issue that could be arbitrated. 
Questions of hours and wages were often settled through the good 
offices of the board; but the question whether a factory should be 
union or non-union, "closed" or "open," was of such a nature as to 
preclude arbitration. 



Strike of Boilebmakebs, Spbingfieu). 

In July, 1903, the board made an effort to settle the strike of the 
employes of the Springfield Boiler Company. Conferences were 
held with Mr. C. C. Brown, president of the company, and with rep- 
resentatives of the employes. It was fonnd, however, that arbitra> 
tion was out of the question. An effort to settle the strike was made 
also by the Springfield Business Men's Association, but without suc- 
cess. The following article from the Illinois State Begister of July 
12, 1903, sets forth the causes of the strike and its status at that 
time. 

The strike of the employ^ of the Sprii^rfield boiler works, which has been 
on for nearly fonr weeks, is no nearer a settlement than at any time an.ee 
the strike was declared by the union. The men will hare been on a strike 
fonr weeks tomorrow and all indications point to the fact that they will be 
oat for a considerable length of time unless the company accedes to their 
demands or they agree to aoeept the offer of the eompany. 

' BnsiNKss Mkx Sbmk. to Abiiitka.te. 

A new phase in the situation was developed Friday when President B. A. 
Lange of the Business Men's Association, and Secretary J. H. Neher, of the 
same association, approached the company and the representatives of the 
boiler workers with a proposition to arbitrate the matter. This w^as agreed 
to by the company, bat wMle the members of the Boiler Workers' Union i^ 
preciated the efforts of the members of the association in trying to effeet a 
settlement, they say they were compelled to decline the offer, as they are de- 
termined not to recede from their ultimatum as presented to the company. 

President B. A. Lange, of the Business Men-s Association, was interviewed 
yesterday by a representative of the State Begister, and talked at some 
length on the question. He desired the public to know most emphatically 
the motive that impelled himself and Secretary Neher to attempt to settle 
the question. 

Mr. Lajtob's Statembkt. 

Mr. Lange said: 

"As luresident and secretary of the Business Men's Association, Mr. Neher 
and myself thought it would be best for all parties concerned to try and 
effect a settlement between the striking employ^ and the company. We did 
this with all fairness and with no other interests at heart than to see the two 
factions come to an agreement. 

Friday morning at 8:00 o'clock we went to the boiler works on East Capitol 
avenue and there talked with Nicholas Ott, one of the officers of the union, 
who was in company with a number of other members of the lUiAon, just west 
of the plant. Mr. Neher and myself stated to them the object of our visit 
and they received us most cordially. Our idea, and, in fact, our proposition 
to them was that they agree to submit to the question to a satisfactory com- 
mittee of business men, who were to act as arbitrators, and they to decide the 
question and decide as to which side should make concessions. Mr. Ott and 
others thanked us for our offer and stated that they would talk the matter 
over and would give us an answer at some time duriag the day. 

* 'After we left the members of the union we went direct to the office of 
Staart Brown and there presented the same proposition to him. He conferred 
with C. C. Brown and others connected with the company and agreed to sub- 
mit the matter to a committee to be chosen by the two parties concerned and 
the Business Men's Association and they to agree to the findings of this com- 
mittee. 

'"At about 11:00 o'clock Friday Mr. Ott and others called on me and gave 
"ne their answer to the proposition which Mr. Neher and myself, in the name 

the Business Men's Association, had made to them earlier in the day. 
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^Mr. Ott and the rest of those present thanked me moat heartily for the 
kind offer we had made bnt stated that after a len^hy discussion they did 
not feel that th^ eonld accept the off er^ as if the committee made any eon- 
cession as to their ultimatum previously presented to the company they 
would be compelled to refuse to abide by the decision of the committee. 

"When the members of the union had giren me their answer* there was 
nothing further to do but let the matter drop, which we did. 

*^'Mr. Neher and myself were very desirous of seeing the strike ended, not 
only for the benefit of the business men of the city, but also for the general 
welfare of all concerned. We were not representing the boiler works com- 
pany, nor were we representing the members of the union, but were impelled 
solely by the thoughts that the action we took would be for the public good." 

Mb. Ott's Statement. 

Mr. Ott, of the Boiler Makers^ CJnion was interviewed yesterday afternoon 
and said. 

*'You may say for the strikers that we are still out and the prospects are 
that we will stay out for some time unless the Springfield Boiler Company 
acceed to the demands we have made, which we think are not at . all 
unreasonable. 

"In the first place we asked for thirty-three and one-third cents per hour, 
being ten hours for nine hours work with a slight advance per hour. This 
was refused by the company and after a consultation we made a demand for 
an increase of two cents per hour and nine hours work with ten hours pay, 
being 32 cents an hour. This was refused by the company and they offered 
uft an inerease of one cent per hour and nine hours work with ten hours pay. 
This we most emphatically refused as we are now drawing less money than 
is paid like employes in the works in Chicago and St. Louis. In St. Louis 
skilled men draw 35 cents per hour and get ten hours pay for nine hours 
work. In Chicago they draw the same and are now asking for a substantial 
advance. 

"We are not resorting to violence in any way and only ask what we think 
we deserve. This is now the fourth week we have been out and it will be 
longer unless the ccHnpany give us our inerease. 

"It was stated some time ago that we were holding out for recognition of 
the union and the discharge of their men now in the employ of the union who 
were not members of the organization. This is a mis-statement and I wish 
you would correct it. We do not care about the men now in the employ of 
the company. All we ask is 3S cents per hour and ten hours pay for nine 
hours work and we will return to the plant. " 

When seen Mr. Ott was seated with his family in a neat little cottage on 
East Edwards street and greeted the representative for the State Register in 
a most cordial manner. 

Stuart Brown of the company stated to a representative of the Register 
yesterday that the company had agreed to accept the proposition of the offi- 
cers of the Business Men's Association but that the strikers had refused to do so. 

C. C. Brown's Statement. 

"My father has made a statement for the press which I think is about 
what you want. The statement of C. C. Brown as mentioned by Stuart Brown 
is as follows: 

"The strike is still on with no hope of a settlement, certainly not in the 
near future. We made every effort to avoid a strike. Our men demanded 
nane hours' work and ten hours' pay and a further advance of two cents for 
every man working in the shop. In other words they demanded an advance 
in the hours work of 18 per cent over the wages of last year. In answer to 
this we offered a counter proposition conceding nine hours' work and ten 
hours' pay, or an advance of 11 per cant in the amount paid for cash hour's work. 



The men refused this proposition and to avert a strike the company finally 
offered the men a further advance of 1 cent per hour, which amounted then to 
an average of over 14 per cent for each hour's work. This final proposition 
was also refused and the men. struck. 

"After the strike had been in progress for some weeks we were approached 
by represent9,tives of the Business Men's Association of this city saying that 
the association would be glad to tender its services to the contending parties 
to effect a settlement of the strike. We informed them that we would 
gladly enter into negotiations with our men under the auspices of the associ- 
ation with a view to the settlement by agreement or by arbitration of the 
strike. We understand that a similar tender of friendly offices was made by 
the association to the strikers and was refused. 

"During the month the strike has lasted we have not made an effort to se-' 
cure new business and in- fact have rejected propositions for contracts in an 
amount exceeding $20,000.00, which have been placed elsewhere. Some 
twenty-five of our old employes are now at work, engaged in completing the 
contracts now on l^and. Now that it seems impossible to effect a settlement 
with our striking employes, we are forced to look to other sources for 
employes to run our shops with mote nearly a full quota. 

"We much regret that the matter has reached the present condition. We 
intend to run our plant and believe that we will obtain the necessary help. 
We understand that this will probably take some time. We propose, of 
course, to protect those who will go to work for us. 

"We have no reason to look forward to any acts of violence. We believe 
that we have friends among the striking employes who will not join in or 
permit any unlawful acts." 

The strike was subsequently settled without the intervention of 
the board. 



Stbike of Plumbers, Feeeport. 

Messrs. Geiger and Mathis by request visited Freeport Dec. 10,. 
1903, for the purpose of taking up the pending strike of the plumbers 
of that city as represented through local union No. 328 of the United 
Association of Journeyman Plumbers, Gras and Steam Fitters and 
Steam Fitters' Helpers of the United States and Canada. In com- 
pany with Mr. Hardin of the Freeport Business Men's Association,, 
they called on George J. Dehr of the Freeport Plumbing and Heating 
Company. Mr. Mathis called on representatives of the journeyman 
plumlDers. Later both Messrs. Geiger and Mathis engaged in a con- 
ference with George McKnight, president of local union No. 328 and 
arranged for a meeting between the master plumbers and represen- 
tatives of the union to be held at 5:30 p. m. Meanwhile Mr. Geiger 
had a conference with Mr. Dehr, who agreed to the meeting at 5:30^ 

It was found that there was an existing contract between the mas« 
ter plumbers and the Union, but that some diflPerences had arisen 
and that on Dec. 1 the union had notified the master plumbers that 
"juniors will not be allowed to do journeymen's work such as new 
work unless they receive journeyman's wages ; that all helpers must 
be stopped from doing junior's and journeyman's work" ; and that 
they will not install any more goods, only those you have on hand, 
that are made by non-association manufacturers or sold by non-asso- 
ciation jobbers." 

At the conference held at 5:30 p. m., at the Brewster House the 
master plumbers were represented by George J. Dehr, manager of the 



Preeport Plumbing arid Heating Company, and D. L. Brubaker, and 

the union was represented by George MoKnight and C. L. Gilbert. 

After considerable deliberation the following agreement was drawn 

Tip and dnly signed: 

At a conference held at the Hotel Brewster on the evening* of Dec. 10, 1903, 
between the representatives of the Employing Plumbers, Steam and Gas Pit- 
teFS of Freeport, and Local Union No. 328 of the United Association of Jour- 
neyman Plumbers, Gad. and Steam Fitters and Steam Fitters' Helpers of the 
United States and Canada, held at the suggestion of Chauncey B. Geiger and 
W. A. Mathis, members of the State Board of Arbitration, it was agreed after 
due deliberation and consideration to recomn^nd to the parties to the conti'o- 
versy now existing between said Employing Plumbers, Steam and Gas Fitters 
of Freeport, 111., and said Local Union No. 328 of Freeport, 111., of the United 
Association of Journeyman Plumbers, Gas and Steam Fitters and Steam Fit- 
ter's Helpers of the United States and Canada, that a compromise of the said 
difficulties be effected by making the following suggestions: 

1. That all men return to their former places and there shall be no dis- 
crimination for or against any member of Local Union No. 328 of the United 
Association of Journeyman Plumbers, Gas and Steam Fitters and Steam Fit- 
ters' Helpers of the United States and Canada. 

2. And we recommend that the Local Union No. 328 of the United Associ- 
ation of Journeyman Plumbers, Gas and Steam Fitters and Steam Fitters* 
Helpers of the United States and Canada do abide by and live up to their con- 
tract made and signed May r, 1903 and expires on May 1, 1904, copy of which 
is here attached. 

James Hughes, 
C. L. Gilbert. 
United AssodaMon of Journeyrtien PVwmbers^ Gas a/nd Steam Fitters a/nd Steam 
Fitters' Helpers of the United States and Canada. 

Freeport Plumbing & Heating Co. 

(Per George J. Dehr). 
D. L. IJrubaker, 
M. L. Parke]^, 
C. E. Evans, 
J. H. Boos. 
>, Em/ploying Plumbers , Steam and Gas Witters of Freeport^ III. 

Chauncey B. Geig£R, Chairman. 
W. A. Mathis, 
Members of Illinois State Board of ArbitraMon. 

The agreement then existing and which it was provided should be 

carried out was as follows: 

.Articles of agreement made by and between the Employing Plumbers, Steam 
and Gas Fitters of the city of Freeport, and Local Union No. 328 of the United 
Association of Journeyman Pliimbers, Gas and Steam Fitters and Steam Fit- 
ters' Helpers of the United States and Canada. 

Article I. 

The undersigned Employing Plumbers, Steam and Gas Fitters of the city of 
Freeport and vicinity, do hereby agree that on and after May 1, A. D. 1903, 
w^e will employ none but union men in good standing in the United Associa- 
tion of Journeyman Plumbers, Gas and Steam Fitters and Steam ^p'itters' 
Helpers of the United States and Canada, and when engaging their services 
to inquire if they are good members in good standing in said association. It 
is provided, however, that any man who has not had an opportunity to join 
said association may signify his willingness to do so by depositing with the 
shop steward the sum of five dollars (f^5.00) the first week, and the balance of 
the initiation fee the following week. 
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Artk^ 11, 

We aUo Bigree not .to require onr employ^ to install or oooneet fixtures 
with pipes thtA, have been run hj owners of property or others (exeept an em- 
ploying plumber, steam or gas fitter) who is not a meuiber in good standing 
in the U. A., nor to leave any work in such shape that owners of property, or 
others who are not members in good standing in said association, can -connect 
'pipes with fixtures that have been installed by plumber. 

Exception is made in ease of Water Company who may run sendee to curb, 
sAd Gras Company who may run service to inside of foundation wall. 

It shall be considered a violation of Article 1 for any Employing Plumber, 
8team or Gras Fitter to allow or permit owners of property or others, who are 
not members in good standing in the U. A., to do any job or any part*of a job 
of plumbing, steam or gas fitting, either in overhauling, remodeling or new 
work, under the protection of a Master Plumber's certificate or license. 

Art4€le III. 

The members of Local Union No. 328 of the U. A. and the E2mploying 
Plumbers, Gas and Steam Fitters do further agree that the rates of wages 
shall be as follows: 

That the luinimum rate of wages shall be three dollars and fifty cents (S3.&0) 
per day for senior plumbers. 

That the miniihum rate of wages shall be three dollars and fifty cents ($3. 50) 
per day for journeyman steam fitters. 

That the minimum and maximum rate of wages shall be two dollars and 
fifty cents (32.5t>) per day for junior plumbers. 

That the minimum rate of wages shall be two dollars ($2.00) per day for 
steam fitters' helpers. 

That the minimum rate of wagfes shall be two dollars and fifty cents ^.50) 
per day for journeyman gas fitters. 

Gas fitters' helpers to receive one dollar (SI. 00) per day. 

Article IV. 

A journeyman plumber to be considered a junior from the time he begins 
to handle tools to the beginning of his sixth year. 

A journeyman plumber to be considered a senior from the beginning of his 
sixth year. 

Time to be reckoned from the commencement of apprenticeship. 

A steam fitters' helper to have two (2) years' experience. 

Plumbers' helpers who are at present employed will be allowed to finisb 
learning the trade, and must register with Local Union No. 328 on or before 
May 1, 1903; and members of the U. A. will not work in shops where other 
than registered helpers are employed. 

Article V. 

The members of the Local Union No. 328 of the U. A. and the Employing 
Plumbers, Gas and Steam Fitters agree that on and after May 1, 1903, eight 
(8) hours shall constitute a day's woik; from 8:00 o'clock a. m. to 12:00 noon 
and from 1:00 to 5:00 o'clock p. m. 

Article VL 

In cases of emergency when all are employed, it will not be considered a 
violation of this agreement for a steam fitter to work at plumbing or a 
plumber to work at steam fitting or gas fitting. 

Article VII. 

Overtime shall be paid for at the rate of one and one*half time from 6:00 
o'clock p. m. to 12:00 midnight; and at the double time from 12:00 o'clock 
midnight to 8:00 o'clock a. m. Double time to be paid on Sundays and on the 
following legal holidays: New Year's day. Decoration, Independenoe, 
Thanksgiving and Christmas. 

There shall be no work performed by members of the U. A. on Labor day. 



JLrUde VIII. 

Section 1. All members of the U. A. working out of the city of Freeport, 
111., shall have their board and railway fare rurnished, traveling time to be 
paid for at the rate of single time, and when distance is more than 100 miles, 
sleeper to be furnished. 

No charge to be made for traveling at night when sleeper is furnished. 
Sunday traveling to be paid for at the rate of single time. 

Sec. 2. Members working out of town shall be subject to all the provisions 
of these articles of agreement. 

Article IX, 

Members of the U. A. will not work in shops where other than union men 
are employed. 

Article X. 

Every employing plumber, gas and steamfitter shall pay within one hour 
after quitting time on Saturday of each we^, each and every member of the 
U. A. engaged in their business, the wages earned by such employ^ in full to 
such day of payment: Provided, Tiowever, that if at any time of payment any 
employ^ shall be absent from his regular place of payment he shall be en- 
titled to said payment at any time thereafter upon demand. 

Article XL 

Section. 1. No member of the U. A. to be laid off between the hours of 
8:00 o'clock a. m. and 12:00 o'clock noon and 1:00 o'clock p. m. and 5:00 o'clock 
p. m., and if laid ofP between said hours he shall receive one-half or full 
day's pay. 

Sec. 2. Employers have the privilege to lay man off for one-half day if man 
comes to work after starting time. 

Ssa 3. Where employers work with tools, one junior plumber is allowed, 
"but in other shops one junior plumber is allowed to one senior plumber. 

Sec. 4. One steam fitter must be employed before one steam fitter's helper 
can be employed. 

Sec. 5. One gas fitter must be employed before one gas fitter's helper can 
be employed. 

Article XII, 

Should a point of contention arise between any or all of the various 
mechanics or journeymen's associations or organizations, or others following 
the trades that have to do with building or construction, and employers of 
such labor, demanding the attention, sympathy or cooperation of Local Union 
No. 328 of the U. A., the journeymen of this association shall not be with- 
drawn from their work until their employers or their representatives have 
been notified, and ample time given to secure material and property from 
loss or damage. 

Article XIIL 

Within three n[K>nths of the expiration of these articles of a^greement, a 
committee of three shall be appointed by the members of Local Union No. 
328 of the U. A. to meet a like committeee appointed by the employing 
plumbers, gas and steam fitters, to draught new articles of agreement that 
will be agreeable to both employers and journeymen. 
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AHicle XIV. 



These articles of agree went shall remain in full force for one year, from 
May 1, 1903, to May 1, 1904. 



Geo. W. McKxight, 
Fkkd. Wiedebmeyeb. 



Ritchie & Lukebmak, 

Evans Plumbing & Heating Co., 

(Per M. M. Murphy.) 
Fbeepobt Plumbing & Heating Co., 

(Per Geo. Dehr.) 
M. L. Pabkeb, 
D. L. Bbubakeb, 
J. H. Boos. 



Strike of Wood Workers, Murphysboro. 

Messrs. Geiger and Mathis on Oct. 8, 1903, visited Murphysboro 
and investigated the strike of wood workers in the employ of Wolfif, 
Sayer & Heller Skewer Factory. A joint conference was held at the 
Logan House, at which there were present besides the members of the 
board, Joseph Harrell, J. M. Worthen and George Reeves, represent- 
ing Local Union No. 61 of the Amalgamated Wood Workers, and F. 
Arthur Frees representing the company. P. H. Sfrawhun, general 
organizer of the American Federation of Labor, was also present. 

It developed that the question of wages was not in issue, but that 
the strike had grown out of the discharge of two men and certain con- 
ditions at the plant. About seventy-five men were involved. After 
a thorough discussion of the whole matter, a settlement was effected, 
being embodied in the following agreement: 

At a conference held at the Logan House, Hnrphysboro, 111., Thursday, 
Oct. 8, 1903, between the representatives of the Amalgamated Wood Workers' 
Union No. 61, of Murphysboro, 111., and the Wolff, Sayer" & Heller Skewer 
Factory of Murphysboro, 111., held at the suggestion of Chauncey B. Geiger 
and W. A. Mathis; members of the State Board of Arbitration, it was agreed, 
after due deliberation and consideration, to recommend to the two parties to 
the controversy now existing between the said Amalgamated Wood Workers' 
Union No. 61, and the Wolff, Sayer & Heller Skewer Factory, that a com- 
promise of the said difficulties be effected by making the following sugges- 
tions for compromise: 

1. That the well at the factory is to be reconstructed at as early a date as 
possible. 

2. That the men return to work Friday, Oct. 9, and be reinstated to their 
former positions, except the two inen that were dismissed. 

3. That the two men dismissed shall make application for emplpyment 
within thirty days and their application shall be given preference over all 
new applications from Oct. 2, 1903, in any position that they can fulfill. 

J. W. Habbell, 
George Reeves, 
J. M. Worthen. 

Amatgamated Woodworkers^ Union No. 61. 

Wolff Sayer & Heller Skewer Factory, 
(F. A. Frees, Manager). 

Chauncey B. Geiger, 
W. A. Mathis, 

State Board of ArMtratlon. 
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Stbike op Cabpbntebs, Fbeepobt. 

On Dec. 9, 1903, Messrs. Geiger and Mathis visited Freeport at 
the request of H. Woodmansee, president of the Freeport Employ- 
ers' Association. They proceeded at once to call upon the contractors 
and representatives of the Carpenters' and Joiners' Union No. 719. 
It developed that the strike had been caused by the employment of 
one Alvin Moore as a lathing contractor, the union claiming that Mr. 
Moore was not a regular contractor and that union men could not 
properly work on a job on which he was employed. Mr. Moore was a 
member of the Master Builders' and Sub-contractors' Association and 
it was contended by the other contractors that his employment as a 
lathing contractor was proper. A conference was held with Vice Pre- 
sident Yoimg of the State Federation of Labor, but without results. 
On the following day the members met a committee of the union at 
the Hotel Brewster. The union committee consisted of Harry Yout, 
J. F. Hennile, E. M. Thomas and John H. Weiman. It finally de- 
veloped that it was not the Carpenters' Union that had placed two of 
the firms of contractors on the unfair list, but that this had been done 
by the Building Trades Council of Freeport. 

The negotiations were thus extended and on the following day, the 
11th, Mr. Mathis called on the Executive Committee of the Building 
Trades Council and made arrangements for a meeting with the inem- 
bers of the board at the Hotel Brewster at ] ] :30 p. m. At that hour 
a committee consisting of Roy Lattig, carpenter, William Edler, 
lather and J. O. Werntz, painter, met the members of the board and 
discussed the situation. The outcome of the negotiations was the 
signing of the following agreement by the committee, which ended, 
the strike: 

At a conference held at the Hotel Brewster on Dec. 12, 1903, with the Ex- 
ecutive Ck>niniittee of the- Building Trades Council of Freeport, Illinois and 
Chauncey B. Geiger and W, A. Mathis, members of the Illinois State Board of 
Arbitration in the case of placing Walter Spitler and C. A. Kuthe, members 
of the Master Builders' and Sub-contractors' Association of Freeport, 111., 
on the unfair list, after due deliberation and consideration it was agreed to 
recommend to the parties to the controversy now existing between the Build- 
ing Trades' Council of Freeport and Walter Spitler and C. A. Ruthe of BVee- 
port, 111., that a compromise of the said difficulties be effected by making the 
following suggestions for compromise: 

1. That Mr. Alvin Moore, member of the' Master Builders' and Sub-con- 
tractors' Association of Freeport, 111., resign as member of said association. 

3. That Mr. Alvin Moore make application and become a member of the 
Wood, Wire and Metal Lathers' International Union Local No. 129 of Free- 
port, 111., 

3. And that the Executive Committee of the Building Trades' Council re- 
commend that the Lathers' Union No. 129 to accept Mr. Alvin Moore as a 
member of the Lathers' Union No. 129 of Freeport. 

4. And that Walter Spitler and C. A. Ruthe of Freeport, 111., be taken off 
the unfair list by the Building Trades' Council of Freeport, 111., upon signing 
of this agreement. 

J. O. Werntz, Chairma/n. 
W. O. Edleb, 
Roy Lattig. 
ExecvMfve CommUtee of the Building Trades' 'Cmincil of Freeport^ 111., 

Chauncey B. Geiger, Chairman. 
W. A. Mathis. 
Members of State Board of Arbitraticm. 
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Strike of Glass Workers, Belleville. 

A strike of glass workers at Belleville received the attention of the 
board in September, 1903. On the twentieth Chairman Q^ger went 
to Belleville in response to a letter received from Mayor !^m. It 
was found that the strike was at the works of the Port Glass 
Company and the Bnsch Glass Manufacturing Company, and that 
about 1,000 men were involved, the weekly i>ay roll aggregating 
$15,000. On the following day Chairman Geiger was joined by 
Mr. Mathis. They met a committee of the glass blowers, consisting 
of H. F. Bums, Logan Mellon and E. N. Schreiber. It was found 
that both companies had signed contracts with the glass blowers, and 
that the trouble was with the glass house men, packers and laborers. 
At 1:30 p. m. of the same day, Messrs. Geiger and Mathis had a con- 
ference with Mr. J. W. Port, of the Port Glass Company, at the 
Belleville House. Mr. Port agreed to meet a committee from Local 
Union No. 3 at any time, with a view to reaching a settlement. 

A conference between the members of the board and Tohn Tolsch, 
president of Local Union No. 3, and John Bullock of the committee, 
followed, and arrangements were made for a conference with John 
W. Port, ot the Port Glass Company, to be held at the Belleville 
House at 9:30 the following morning. It was the understanding that 
the committee of the union should come to the conference with full 
power to agree uix)n terms of settlement. 

The members of the board met John Petterline, superintendent, 
and William Lepper, foreman, of the Busch Glass Manufacturing 
Company, at the company's offices, and went over the case. Mr. 
Fetterline informed the board that the company desired to close its 
plant and had so informed the glass blowers that forenoon. The 
reason for this action was that the wage scale demanded by the 
•common laborers and packers was such that the company could not 
see its way clear to resume operation. After some oiscussion, Mr. 
Fetterline, at the request of the board, consented to lay the question 
of me«tW the menin joint conferen^, befoi« the general manage- 
ment of the Busch Glass Manufacturing Company, and to meet 
Messrs. Geiger and Mathis at the Southern Hotel in St. Louis on the 
evening of the 23d. A conference was held at the Belleville House 
at 10:30 a. m., on Sept. 22, at which there were present besides the 
members of the board, Mr. J. W. Port, of the Port Glass Company; 
James Borders, president of the Trades and Labor Assembly; John 
Tolsch, chairman, John Bullock, Herman SchaeflFer, Fred Kissel and 
Ben Lovelace, representing Local Union No. 3 of the International 
Association of Glass House Employes. The conference lasted, with 
a brief intermission for lunch, until 3:45 p. m, when the following 
^reement was duly signed: 

At a conference held at the Belleville House, Belleville, 111., Sept. 23, 1903, 
between the representatives of the International Association of Glass House 
Employes, No. 3, and the Port Glass Works, represented by John W. Port, of 
Belleville, 111., held at the suggestion of Chauncey B. Geiger and W. A. 
Mathis, members of the State Board of Arbitration, it was agreed, after due 
deliberation and consideration, to recommend to the two parties to the con- 
troversy now existing between the said International Association of the 



Glass HouBe Emplog^s nAcL-the Port Glaas Works, thjLt a eoiiipvcHnifie«etf the 
said difficulty be effected by makiiig' the following- suggestions for compro- 
mise: 

1. That the company hire men who belong to the International Association 
of Glass House Employes Local Union No. 3, or men who are acceptable 
thereto. 

2. Scale -of wages: Iiaborers, 01.'6i5 per d»y of mine hoursv packers, i^l:9© 
per day of nine hours; mixers, $l.dO per shift, same as heretofore; fillers-in, 
$1.70 per day of eight hours; ash wheelers, $1.65 per day of nine hours; gas 
makers, $1.70 per day of eight hours; layer packers, $1.65 per day of nine 
hours; washers, 90 cents per day of nine hours; cappers and fillers, 75 stents 
per day of nine hours. 

3. In case of any difference of opinion about the meaning of the contract 
or any other matter during the past, it is understood and agreed that there 
shall be no stoppage of work in any department of the works. All such 
matters of difference that cannot be settled by the superintendent and 
employes must be left to arbitration, the employes to select one man, the 
company one man, and the two so selected to appoint a third man, their de- 
cision to be binding upon both parties. 

4. The men working under this agreement to do all in their powea* to 
further the interests of the company in accordance with the scale. 

5. The employes must live up to the rules of the company if in reason and 
must be prompt in reporting for work. 

6. The company to pay time and one-third for all over time including 
such work not customary Sunday work. 

7. Apprentice packers to serve ninety days before receiving full pay, one 
apprentice to pack house. Apprentice packers to receive $1.65 per day of 
nine hours, until time is served. Warehouse men preferred. 

8. When anyone is in the employment of the Port Glass Works, not a member 
of I. A. of C. H. E., who has not the money to pay his fees, the Port Glass 
Works will accept orders for the same and pay the amount to an authorized 
agent of the organization, providing the party has the money coming to him 
or her. 

This contract in force from date until Sept. 1, 1904. 

John Tqjlsch, 
John Bulloci^, 
Herman Schaeffek, 
Fred Kissel, 
Ben Ijovelace, 
InterntUional ^ssociaMon of QUiss House Employes^ No. 3. 

Port Gulss Works, 
(Per J. W. Port.) 
Chaitnoey B. Geiger, Chairman, 
W. A. Matbis, 
Members of State Boaird of ArhitraUon. 

Pursuant to the arrangement already mentioned, Messrs. Geiger 
and Mathis held a oonferenoe at the Southern Hotel at 8:30 p. m., 
Sept. 23 with Mr. Fetterline, superintendent of the Busch Glass 
Works of Belleville, and the committee of the union consisting of 
John Tolsch, John Bullock, Herman Schaeffer, Fred Kissel and Ben 
Lovelace. Mr. Fetterline stated that the plant would not open in 
Belleville at that time on account of the overstock of bottles in stor- 
age and that the company would not grant the demands of the Local 
iJnion No. 3. 

The following is a statement of the demands of the men submitted 
previous to the strike: 
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Intern ATiojJf AT. Association of Glass Housk Employes, Local No. 3, 

A. F. OF L. 

Belleville, III., July 10, 1903. 
To The Port Glass Company: 

Gentlemen: — We, the employes of Port Glass House Company at Belleville, 
'III., submit for your consideration, the following scale of wages, to go into 
effect Sept. 6, 1903, and stay into effect until Sept. 1, 1904, to-wit: 

Ash wheelers from producers.. .....: $1 70 of nine hours 

Clay room, workers 1 75 of nine hours 

Blacksmith 2 25 per shift. 

Blacksmith helpers 1 85 of nine hours 

Box makers 2 00 of nine hours 

Headers : 2 00 of nine hours 

Washers 1 i5 of nine hours 

Cappers and fillers 1 00 of nine hours 

Gas makers I 75 of eight hours 

Fire breakers 1 90 of eight hours 

Firemen 1 75 of eiffht hours 

Apprentice sorters 1 70 of nine hours 

Sorters 1 85 of nine hours 

Pickers and pilers 1 70 of nine hours 

Wheelers and laborers 1 70 of nine hours 

Lehr tenders 1 70 of nine hours 

Batch mixers 2 00 per shift. 

Mixer helpers 1 75 per shift. 

Fillers in 1 70 of eijf ht hours 

Stoppers 2 00 of nine hours 

CLAUSE, 

1. The company to hire men who belong to the International Association 
of Glass House Employes, local No. 3, or men who are acceptable thereto. 

2. In case there be. a strike declared, the men working under this scale 
must give the company at least ten working hours notice in advance before 
coming out. 

3. The men working under this agreement are to do all in their power to 
further the interest of the company in accordance with the scale. 

4. In case of a strike of any kind the men must leave the plant in good 
condition, and see that no damage Is done to the property. 

5. The employes must live up to the rules of the company, if in reason, 
must be prompt in reporting for work. 

6. The company to pay time and one-third for all over time, including 
Sundays and holidays, excepting men who work regular time. 

7. The men coming under this agreement to receive fifteen minutes in 
the morning and fifteen minutes in the afternoon for lunch, same as hereto- 
fore. 

8. Apprentice packers to serve ninety days before receiving full pay; one 
apprentice to packing house. Apprentice packers to receive $1.70 per day of 
nine hours, until time is served; warehouse men preferred. 

9. In case a spare sorter is needed, he must regeive full pay, if not classed 
as an apprentice sorter. 

10. When anyone in our employ, not a "member of your organization, has 
not the money to pay his fees, that we will accept orders for same, and pay 
the same to your authorized agent, providing the party has the money com- 
ing to him. 

11. In case any man should refuse to join our organization, and the em- 
ployes going on strike, should not be a violation of this agreement. 



Steike of Employes of the Reynolds Wire Company, Dixon. 

On Dec. 15, 1903, Messrs. Geiger and Mathis went to Dixon to in- 
vestigate a strike at the plant of the Reynolds Wire Company. 
Thirty employes had sign^ a petition and filed the same with the 
secretary of the board, setting forth that the company had imposed 
unjust conditions on the employes. The members of the board, on 
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arrmng at Dixon, called on 0. S. Garland, S. .Wolford and William 
Hayes, niembers of Wire Screen Weavers' Union No. 11475. Alter 
a conference with this committee, they called on Mr. fl. G. Reynolds, 
president oiihe company. , Mr. Reynolds declined to meet the nnion 
oommitjtee. He made th^ following written statement of 'the diffi- 
culty: 

Subs^taiatiaULy our entire.force of wire weavers and a number of employes in 
other departments of our works, numbering in all about seventy-five people, 
formied h wire weavers' union in November last and a few days thereafter 
they ^feiit out on a strike. They gave no reason at the time for taking the 
action that they did, but simply quit work without any warning of any na- 
ture whatever. We immediately commenced hiring other people to take the 
places of those who had quit work and although we were inconvenienced for 
some two or three months, and our product for that time greatly restricted, 
still we kept our plant in operation continuously. After a few weeks a com^ 
mittee of the strikers waited upon us and sought to arrange so that the en- 
' tire lot of strikers could return in a body. We did not consider this a judic- 
ious course to take, as we were unwilling to discharge the people who had 
accepted positions. Later on we were waited upon by a committee from the 
State Board of Arbitration and we stated to the committee the situation sub- 
stantially as above set forth. 

Within about three months from the date of the walkout we had our plant 
running full capacity, and our new weavers had become experienced so that 
they could produce a good quality of wire cloth. The situation with us 
continued to improve, and we experienced no further labor troubles of any 
nature from that time up to the present. We have heard nothing further 
from the Wire Weavers Union in Dixon, and it is our understanding that they 
have disbanded entirely and surrendered their charter, although we are not- 
sure on this point as we have never made any special inquiry, but this is our 
impression. A number of our old employes applied for work later on and 
assured us that they had been misled into taking the course which they had 
and asked to be given work again and as far as we found it possible to do so 
we gave them employment. 

Our plant was never running more smoothly or satisfactorily than it is at 
the present time and we are entirely free from labor union domination and 
influences. 



Strike of Caepentees, Geanite City. 

On July 14, 1903, Acting Governor W. A. Northcott received the 

following telegram in Springfield: 

Granite Cily, III.., July 14, 1903. 

To lAeutenant Qi/venior Northcott: 

Please send State Board of Arbitration here immediately to adjust trouble 
between carpenters and Granite City Manufacturing Company. 

(Signed) A. S. Standridge, 

Mayor. 

The contents of this telegram was immediately communicated to 
the State Board of Arbitration and on the following day Messrs. 
Geiger and Mathis were in Granite City. It appeared that the diflS- 
cnlty referred to in the telegram was between the Chamberlain Con- 
struction Company and the carpenters engaged on the work of erecting^ 
a plant for the Granite City Manufacturing Company. The demand 
of Local Union No. 633 of the Carpenters and Joiners of America, 
was that the Chamberlain Construction Company should employ 
none but union labor and that the union should have complete super- 
vision of the men working on the job. 
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On snifhsig in Granite City Messrs. G^eig&r and Mathis called on 
Mayor Standridge and in company with him called npon Mr. C« E. 
Chamberlain, president of the Chamberlain Constraction Company. 
The manu&ctnring plant on which constraction work was bring done 
was heavily picketed. Mr. Chamberiain informed the members of 
the board that the fence aronnd the plant and office buildings had 
been built by nnion labor employed by a sab-contractor, bnt that the 
Chamberlain Constraction Company, which had the contract for put- 
ting up the large buildings, could not see its way dear to pay the 
union scale c^ 45 cents per hour as demanded by the local union, 
when the company coxdd get all the men needed at 90 cents per 
hour, the work being rough carpentering, such as building cases for 
foundations. He stated that he couM hire plenty of men at 30 cents 
per hour and ten hours per day if the men were not molested by 
union pickets. The company had incurred a large expense by pur- ^ 
chasing camping outfits and opening boarding camps for the accom- 
modation ot the men. Some trouble was experienced in getting 
provisions into the camp on account of the union pickets. 

Messrs. Geiger and Mathis then sent for Business Agent Ferguson 
of Local Union No. 633. Mr. Geiger asked Mr. Ferguson to with- 
draw the pickets pending negotiations between the union and the 
Chamberlain Construction Company. Mr. Ferguson thereupon or- 
dered the pickets to withdraw at once. Mr. Chamberiain a^eed to 
meet a committee from the union and the members of the board at 
Toley's Hall at 3:30 p. m. Then Messrs. Geiger and Mathis called 
on the union committee consisting of Chairman W. H. Allen, D. N. 
Miller and C. Kistner and arranged for the committee to attend the 
meeting. 

At the time and place appointed, the conference was held. Besidea 
the members of the board the following were present: George E. 
Chamberlain, president of the Chamberlain Construction Company, 
J. S. Bartlett and Thomas Stalling, an attorney for the company; 
the union committee consisting of W. H. Allen, D. N. Miller and C. 
Kistner; a committee from the Tri-City Trades Council consisting of 
R. E. Baudy, chairman, John Boyer and Geo. Watson; E. Ferguson, 
business agent of the Carpenters and Joiners Union, and A. Marr, 
business agent of the Carpenters' Union of East St. Louis. Mr. 
Geiger acted as chairman of the conference. 

The committee from Local Union 633 objected to the presence of 
an attorney for the company, whereupon Mr. Stalling withdrew from 
the conference. After some discussion it was agreed to hold a joint 
conference on the 16th at the office of the Chamberiain Construction 
Company in St. Louis and that in the meantime the union committee 
should go over the plans and specifications of the building and make 
a scale of wages for all union carpenters. 

On the 16tn a meeting was held at the office of the Chamberlain 
Construction Company in St. Louis at which Messrs. Geiger and 
Mathis, George E. Chamberlain and the Union committee were pres- 
ent. The committee went over the plans and specifications and it 
was agreed that Mr. Chamberlain should be given until the following 
day to answer. 
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On the morning of the 17th a farther meeting was held at the Lofts 
Hotel in G-ranite City. The nnion committee presented to Messrs. 
G^iger and Mathis a ocHnmxmioation to the Chamberlain Construc- 
tion Company in which it was stated that their former offer of 45 
cents per hour and the job to be strictly a tmion job was the best that 
they could do. At 1:00 o'clock that afternoon an adjourned meeting 
was held at the Southern hotel in St. Louis. At this meeting the fol- 
lowing communication from Mr. Chamberlain was presented: 

Granite City, III., July 17, 1903. 

3fe««'8. Allen^ Miller <fc Kistnery Committee of No. 633 ^ Carpenters and Joiners ^ 
Oranite City, ill.; 

Gentlbmsn — In reply to your letter presented to us personally yesterday, 
Tv-ould answer as follows: Your proposition was disappointing to us as from 
all the preceding circumstances we had been led to hope for a liberal offer. 
Instead we receive a written statement embodying your verbal proposition to 
me made several weeks ago and refused by me at that time. What I would 
orefuse for another company I could certainly not accept for myself. 

We are not now in a position to stipulate exactly what concessions we will 
require. In fact we do not wish to take so arbitrary a position in the matter. 
lf¥e will therefore ask you a few questions in regard to matters that will cer- 
tainly have to be considered and passed upon by you before a final conclusion 
•can be reached that will be satisfactory to us. 

1. Are you willing to grant permits allowing your men to work alongside 
•of our non-union carpenters? We understand that this has previously been 
•done by the neighboring brotherhoods. 

2. Will you grant permits allowing your men to spike floors, build concrete 
^forms and do similar grades of work at less than union scale? We are in- 
formed that this is not unusual. 

3. Will you allow laborers to work with your carpenters and nail, spike or 
-cut off? If so, how many laborers will you allow per carpenter? 

4. Will you allow your men to work with non-union tradesmen, not car- 
penters or millwrights? 

5. What restrictions do you place upon millwrights, either union or non- 
Tinion? This refers to the line drawn between millwright and carpenter work. 

6. Will you allow your men to work with non-union millwrights? 

In order to secure the absolutely necessary economy in the construction of 
this plant we feel certain that any possibly satisfactory arrangement will of 
necessity be along the lines above indicated. We certainly hope that this end 
ean be reached by measures so broad and fair and reasonable that opposition 
'Will lose all its attractiveness in the financial way and retain only the un- 
pleasant features that are, we assure you, most repugnant to us. 

We remain, very truly yours, 

Chambbblain Construction Co., 
Per 6. E. Chambkblain, President. 

At 3:30 p. m.pfr.^ Chamberlain met the board and the union com- 
mittee. No agreement was reached at that meeting and an adjourn- 
ment was taken until 11 :00 o'clock the following day. 

On the eighteenth another meeting was held at the Southern hotel. 
At this conference Mr. Chamberlain stated that the union was de- 
manding forty-five cents per hour and that he was hiring non-union 
men at thirty cents; he could not see how he could afford from a 
financial standpoint to employ union men, as the difference was too 
great; and as the union would make no concessions he did not think 
that he could make an arrangement with the union in building the 
plant. The number of men then employed, he said, was 137;- but 
with a full working force without any trouble he would employ about 
600. 
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On the twentieth negotiations were again lesnmed and a meeting 
was held at the Southern hotel at which there was present, Messrs. 
Geiger and Mathis, the nnion committee, and Mr. 6. E. Chamber- 
lain and Mr. Dnrfiled. of the Chamberlain Constmction company. 
The case was once more gone over thoroughly. The conference 
ended with the signing of the following agreement: 

At a conference held at the Southern hotel, -St. Lonis, Mo., on Jnly 20, 1903, 
between the representatives of the United Brotherhood of Carpenters and 
Joiners of America, local nnion No. 633 of Madison and vicinity, and tlie 
Chamberlain Construction company of St. Louis, Mo. , held at the suggestion 
of Chairman Greiger and W. A. Mathis, members of the State Board of Arl)!- 
tration, it was agreed after due deliberation and consideration to recommend, 
to the two parties to the controversy now existing between the said Carpen- 
ters and Joiners Union No. 633 and the Chamberlain Construction company 
that a compromise of the said difficulties be effected by making the following^ 
suggestions for compromise, viz: 

Memorandum of the agreement betiveen the United Brotherhood of Carpen- 
ters and Joiners of America, local union No. 633 of Madison and vicinity, Illi- 
nois, party of the first part, and the Chamberlain Construction company, of^ 
St. Louis, Mo., party of the second part. 

The said party of the first part hereby agrees to use all reasonable effort to 
secure for the party of the second part carpenters, millwrights, or in general 
skilled wood workmen of any trade w^ho are eligible for membership in the 
above mentioned brotherhood. In consideration of the above the party of 
the second part agrees to employ only such men as be recommended by the 
party of the first part as long as a sufficient number of men are recommended, 
and as long as the men recommended possess the requisite skill and capacity. 

The party of the first part further agrees that all work connected with the 
erection and construction of the concreting forms, including foundations, 
tunnels, machinery settings and all other moulds necessary for the construc- 
tion of the concrete work, shall be performed by laborers, and the said party 
of the first part also agrees that it shall attempt to exercise no direction with 
reference to the men employed to perform the above ^vork. iMMIIp^ 

The party of the first part further agrees that all the carpenters furnished 
to the party of the second part under this agreement shall be required to* 
work ten (10) hours for a days work, receiving pay at the rate of forty-five 
(45) cents per hour. 

The party of the first part also agrees that the party of the second part 
may, at its option, require the carpenters recommended by the party of the 
firsjt part to work three eight-hour shifts per day, being paid for straight, 
time only, and the above mentioned rate of forty-five (45) cents per hour. 

In consideration of the above agreement, the party of the second part 
further agrees that all Sunday work, which may be required of the men 
covered in this agreement, shall be paid for at double rate. 

It is also mutually understood and agreed by both parties hereto that all 
reference made as above or that shall be made hereafter in this agreement to 
the amount of money to be received by carpenters per hour, shall be held to 
apply only to time intervening before May 1, 1904. 

The party of the first part agrees that it shall not require admission to the 
property of the party of the second part for any representative of its own 
who shall not be in the regular employ of the party of the second part, ex- 
cept in case of trouble to be adjusted by special committee. 

The party of the second part agrees that the party of the first part shall 
have a regular representative, who shall be employed by the party of the 
second part, and who shall be elected by the majority of the carpenters em- 
ployed by the party of the second part. 

The party of the second part agrees that the above mentioned representative 
shall not be docked for any time necessarily employed in performing the 
duties of the office to which he shall have been elected. 

The party of the first part agrees that all hoisting of materials or placing 
of materials in position ready for carpenters shall be termed common labor 
and shall be performed by laborers. 
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The party of the second part agrees to furnish at its own expense a tool 
man, whose duty it shall be to keep edgred tools or saws in proper condition,* 
and the party of the first part ag'rees that carpenters shall not sharpen saws 
or other tools, nor do any tool repairing during the time they receive pay 
from the party of the second part, unless by express permission from the 
party of the second part. 

It is also mutually understood and accepted by both parties hereto that the 
rules for the governing of the carpenter work, which have been established 
by the party of the first part and a copy of which has been furnished to the 
party of the second part, shall be respected at all points not in conflict with 
the provisions of this agreement. 

It is further agreed by the party of the first pai*t that it shall not authorize 
or abet any strike in sympathy with any other trade excepting painters, and 
that it shall use its best offices to prevent or remove trouble due to any vol- 
untary and individual sympathetic action among the carpenters in the em- 
ploy of the party of the second part. 

The provisions of this agreement shall become effective twenty-four hours 
after the signature of duplicate copies by both parties hereto. 

By M. H. Allen, Chairman^ 
D. N. Miller, 

F. C. KiSTNER, 

Carpenters'' and Joiners^ Union No. 633, 

CHAMBERliAIN CONSTRUCTION Co., 

(Per G. E. Chamberlain, President.) 

Chauncey B. Geigrr, 
W. A. Matuis, 
Members of State Board of Arbitration. 

Under the foregoing agreement work was resumed. In February, 
1904, however, there was a renewal of the difficulty. Under the date 
of Feb. 12 the following letter was addressed to the chairman of the 
State Board of Arbitration: 

Granite City, III., Feb. 12, 1904. 
Mr. Chauncey B. Oeiger, Chairman State Board of Arbitration, Springfield, lU.: 

Dear Sir — We are having very serious difficulty in securing* a sufficient 
number of millwrights to carry on our machinery installation. We have ap- 
pealed repeatedly to the locals here, at East St. Louis through the represent- 
atives of the Granite City local, for additional men. They tell us that it is 
absolutely impossible for them to furnish the number required. In the con- 
tract, agreed under the auspices of the Honorable Board of Arbitration, of 
which you are chairman, the following clause occurs: 

"The said party of the first part (Local Union No. 633) hereby agrees to use 
all reasonable efforts to secure for the party of the second part, carpenters, 
millwrights, or in general, skilled wood workmen or workmen of any trade 
w^ho are eligible for membership in the above mentioned brotherhood. In 
consideration of the above, the party of the second part agrees to employ only 
such men as may be recommended by the party of the first part as long as a 
sufficient number of men are recommended, and as long as the men recom- 
mended possess the requisite skill and capacity." 

The spirit and letter of this clause clearly afford the Chamberlain Construc- 
tion Company the right, under the present circumstances, to declare their 
^p^ork open to all men, either members of any union or members of no union. 
The carpenter work in the plant is practically out of the way. Only odd jobs 
no\^ remain to be completed. Granite City Local Union No. 633 is unable to 
produce over three or four actual millwrights. Their pecuniary interest lay 
in the carpenter work only. Their inclusion of the millwright work in the 
contract was purely a matter of principle. From the time of the signature of 
the contract, however, and particularly during the past two months, the spirit 
evinced by the union has been antagonistic to us in every detail. 



•2 A 



• ill../ 



18 

■ 

We have in our employ thirty-six millwrigrhts. The exigencies of our work 
demand the employment of at least one hundred. For nearly two months we 
have suffered under this disadvantage and feel that our duty to ourselves de- 
mands that we take some action to relieve the situation. 

Before taking a decisive step we would like to be assured of the active sup- 
port of your honorable board. We do not. propose to exceed our rights as 
granted to us in your contract. We do not propose, at the present time, to 
alter the established wage rate or hours of labor. We simply do propose to 
secure a sufficient number of millwrights to take care of our work as it should 
be taken care of. There will be no difficulty in doing this unless methods of 
intimidation are again made use of. 

As this matter has now become very iirgent with us, we would respectfully 
ask that you afford as early a reply as possible. We very well recognize the 
fact that the personal influence that can be exerted by yourself and Mr. 
Mathis is very powerful in Granite City, and we are very anxious, and have 
no doubt that you are, to avert any conflict such as took place here last sum- 
mer. We shall be very glad to receive any suggestions that you or your fel- 
low members may see fit to offer, and remain. 

Very truly yours. 

Chamberlain Construction Co. 
Per G. E. Chamerlain, 

PresldenL 

In response to th|s commnnication Messrs. G-eiger and Mathis 
visited St. Louis Feb. 17, 19(>4, and at the Southern Hotel met M. H. 
Allen, D. N. Miller and S. C. Kistner, a committee of Local Union 
No. 633 of the United Brotherhood of Carpenters and Joiners of 
America. A. H. Curtis and A. Marr of East St. Louis were also 
present. After discussing the matter at length, the committee agreed 
to furnish the Chamberlain Construction Company with twenty mill- 
wrights not later than Monday morning, Feb. 22. It was further 
agreed that if the union could not furnish these men, Mr. Curtis 
could have the privilege of employing men wherever he could find 
them. 

On Feb. 23, Mr. Chamberlain called Mr. Geiger of the State Board 
of Arbitration by long distance telephone and stated that the union 
had failed in its agreement to furnish the required number of mill- 
wrights, that only six men had been sent. Messrs. tteiger and 
Mathis went immediately to St. Louis. At a conference at the 
Southern Hotel held on the date mentioned at which Messrs. Geiger 
and Mathis of the Arbitration Board, Messrs. Chamberlain, Durfield 
and A. Marr, representing the unions at East St. Louis and Granite 
City, were present, the case was again gone over with special refer- 
ence to the agreement giving the Chamberlain Construction Company 
the privilege of obtaining millwrights wherever they were obtainable. 
Final action could not be taken as the entire union committee was 
not present. An adjournment, therefore, was taken to the office of 
the Chamberlain Construction Company in Granite City at 10:00 
o'clock the following morning. 

On the 24th at 10:00 a. m., the adjourned meeting was held in 
Granite City. After a full discussion of all the points involved, the 
union committee was asked by Chairman Geiger if they were still en- 
dowed with the power to settle all disputes arising between the Cham- 
berlain Construction Company and the union. They answered that 
they had such power. The result of the conference was that the 
committee agreed to a formal waiver of contract on the part of the 
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■union, and assented to a form of a letter to be sent out by the Cham- 
"berlain Construction Company with a view to securing millwrights. 
IPoUowing is a copy of the waiver of contract: 

Granite City, III., Feb. 24, 1904. 
Chamberlain Construction Company, Oranite City, 111. : 

Gentlemen — We herewith notify you that we are unable to furnish to you 
a sufficient number of millwrights of the requisite skill and capacity to fulfill 
your requirements. Under contract existing between us you now have the privi- 
lege of securing men on the open market without regard to their affiliations 
or lack of affiliation with our union or with any other union. We insist, 
liowever. that the above mentioned contract shall retain in full force in all 
its provisions, this concession being a contingency provided for in the con- 
tract itself. No men shall be employed at less than forty-five (45) cents per 
liour on any work specified therein as union work. 

We will also, at your request, furnish you sufficient statements to satisfy 
all applicants for work and any others that your work is fair and open to 
brotherhood men. 

Very truly yours, 

Local Union 633, 
Per M. H. Allen, 

D. N. MiLLEB, 
F. C. KiSTNER. 

Approved by State Board of Arbitration: 
Chauncey B. Geigeb, Chairman, 
W. A. Mathis. 

Following is a copy of the letter authorized to be used by the 
Chamberlain Construction Company: 

Dear Sm — We understood that you are open for engagement. We are in 
need of first-class millwrights, men who can lay out work from blue prints 
and put it up so it will run. We have from three to four months work ahead 
of us. The wages are 45 cents per hour and ten hours is a day's work. The 
work is being carried on under the auspices of the Brotherhood of Carpenters 
and Joiners of America, but owing to the scarcity of men, such as our work 
requires, in this locality and at this time, we have made arrangements with 
the local union authorizing us to employ any men we can get. You will not 
be required to pay any dues or fees whatever, nor will you be subjected to 
any annoyance from the Brotherhood men now working. We will refund you 
railroad fare one way after thirty days' work. Will be glad to have you bring 
any good men with you that you may know of ^on the same terms. If you 
v^ant to take advantage of this ofter, come at once. Don't write. I remain, 
very truly yours. 

The above form of letter has been approved by the undersigned. 

M. H. Allen, 
D. N. Miller, 

P. C. KiSTNEK. 



There was some dissatisfaction in the union on account of the 
agreement thus made. On March 11 the following letter from the 
recording secretary of the union was addressed to the Chamberlain 
Construction Company: 

Granite City, III., March 11, 1904. 

Chamberlain Const/ruction Compa/ny, City: 

Dear Sirs — On report of committee, Geo. Watson, in regard to temporary 
agreement between your company and AUein, Miller and Kistner, the old 
standing committee, that Local No. 633 would not stand for said temporary 
agreement, and your reply all right that you could get all the U. B. men you 
wanted now. The above standing committee, Allen, Miller and Kistner, have 
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president of the Kewanee Minixig and Manufacturing Company. 
After a thorough discussion of the case Mr. Eddy agreed to meet a 
■committee from Local Union No. 56 of the International Brick, Tile 
and Terra Cotta Workers. The brickmakers finally consented to the 
meeting and a joint conference was held between committee of the 
union and W. V. Eddy, president, P. B. Keeler, vice president, and 
Harry S. White, secretary and treasurer of the Kewanee Mining and 
Manufacturing Company. Mr. Eddy drew up a proposition on 
behalf of his company, embodying terms of settlement This the 
men refused to accept. The conference failed of definite results. 
Settlement was not effected until some time afterward. 

Following is a copy of the offer of settlement made by Mr. Eddy 
on behalf of his company: 

We, the undersigned, to settle the labor dispute between us and the Brick- 
xnakers' Local Union No. 56, offer to give the same scale as is. paid by the 
Union Brick Yard of Streator, 111. There being some points where the work 
is different, we agree to leave the scale of this work to the State board or 
a,ny other board of arbitration, same to be based and settled on a wage scale 
•equal to parts where the work is similar and is covered by said agreement. 

By different points we mean work on our out door yard where brick are 
wheeled on barrows to sheds, packed in same and wheeled from there to the 
kilns. 

These points to be based on wages paid for work that is covered; other 
points nol covered to be arbitrated. 

W. V. Eddy. 



Stbike of Millwrights, East St. Louis. 

A strike of millwrights by the Kehlor Flour Mills Co., East St. 
Louis, occasioned a visit of Messrs. Geiger and Shadley to East St. 
lionis September, 1904. The 20th, 21st and 22d of the month were 
devoted to negotiations with the parties to the difficulty. Confer- 
ences were held with Mr. A. Marr, business agent of the Carpenters' 
District Council of East St. Louis and vicinity; C. C. Rolph, L. P. 
Bierheide, C. J. Polk, A. B. Barter and W. H. Speise, representing 
the striking millwrights. A call was made by Messrs. Geiger and 
Shadley on Supt. Clark of the Kehlor mill, but not finding him at 
the mill they called on W. C. Ellis, vice president of the company at 
the general offices in St. Louis. It was found impossible to effect a 
settlement at the time. The strike involved thirty-eight men. At 
the request of the board Mr. Ellis on behalf of the Kehlor Flour 
Mills Company made the following statement regarding the strike: 

The facts in the strike at the Kehlor mill, East St. Louis, so far as we can 
recall them are as follows: 

During the early part of August we began to employ millwrights for the 
erection of a lot of new machinery in the Kehlor mill, which had been 
shipped to us under contract by the Allis-Chalmers Co. of Milwaukee. The 
same contract provided that the erection of the machinery and the millwright 
w^ork should be done by us — Allis-Chalmers agreeing to use their acquaint- 
ance among the millwrights to hire men, and also agreeing to supply a 
superintendent to conduct the work. In pursuance of these provisions some 
verbal engagements were made but the greater part of the gang of mill- 
wrights was engaged through the medium of a letter of which we enclose 
you a copy. 
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You will notice that the rate of wages per day is fixed by this letter at 
$4.00 per day, and the agreement was also made with regard to fare both, 
ways, where the millwrights lived out of town. 

This work proceeded for some weeks when it i¥as reported to our ^vlce 
president and manager that the men complained of the high cost of living* in 
this neighborhood, due to the World's Fair conditions. We instructed t>lie 
superintendent, Mr. Ck>llins of the Allis-Chalmers Company, to make prox>er 
inquiries and report to us. He stated that it did actually cost the men from 
$2.00 to $3.00 per week more to live here than where they had been previously 
at work upon the same wages. We promptly instructed Mr. Collins to raise 
the wages of the men 50 cents per day, or $3.00 per week to meet these con- 
ditions. 

Meantime, before the 10th of September we were' called upon by t\'vo 
gentlemen representing the carpenters^ union in East St. Louis, and requested 
to make our wages conform to the union scale. This they informed us was 
41 hj cents per hour, and a day's labor of eight hours, which would make 
$3.80 per day with doul^le pay for all over time. As our men were working' 
nine hours per day the wages would amount to $4.75 against $4.50 which we 
were paying. 

We informed these gentlemen during several interviews that as far as onr 
knowledge went, the men were perfectly satisfied and that they were more- 
over under distinct contract with us to work presumably during the continu- 
ance of the job at $4.50 per day at nine hours, and that furthermore, none of 
them had notified us upon taking the employment that they were not compe- 
tent to contract with us. We understood from the gentlemen of the labor 
union that quite a number, say thirty or more men, w^ere members of their 
union and bound by requirements whicb^ so far as we were concerned, were 
absolutely secret and unknown to us at the time of our employment of tlie 
men. In other words it was disclosed to us that this body of thirty or more 
men had made a pretended contract with us ^vhen they had previously bound, 
themselves in some way, which we did not seek to investigate, so that they 
were not free agents, but could be ordered to discontinue work and abandon 
their contract at any moment. 

After more or less discussion with the representatives of the union we 
declined to alter our arrangements. On about the 12th of September, thirty- 
men quit work and left our emplovment. On the 14th of September they held 
a meeting and signed a petition which was subsequently presented to us, 
asking that we grant them the additional sum of 25 cents, making their 
wages $4.75 per day of nine hours. 

As these men were by their own act out of our employ and we were obtain- 
ing rapidly as many others as we desired and at our own rate of wages, and 
for the further reason that we believed the men had not acted with us in any 
sense as upright business men, willing and ready to fulfill a contract, we 
simply ignored the petition entirely. 

Later on we had the pleasure of a call from Mr. Greiger and Mr. Shadley. of 
the Illinois State Board of Arbitration, and the above facts were more or less 
clearly explained to them at length. 

Inasmuch as we had twenty-five or thirty men at work on our terms, and 
had the prospect of obtaining as many more as we wished, we saw no reason 
whatever to enter into any negotiations with the Carpenters' Union in East 
St. Louis, and we so informed the two members of the Board of Arbitration. 

Since the date of our interview with these gentlemen we have obtained the 
services of probably fifty men who are now at work satisfactorily, competent, 
and so far as we know^ faithful and loyal to their employers, and w^ithout 
any extraneous secret arrangement with anybody else to .'iuit our employ at 
a third pa.rty's command. 

In the mean time a great deal of argument and persuasion was used by the 
millwrights who had struck to induce those who remained and came in later 
to quit work. These efforts were substantially unsuccessful, and about a 
week ago the working millwrights stated to us that a number of their men 
had been "done up' as they expressed it. assaulted and incapaciated for labor 
so that they were laid off and attended at our expense, with also the addi- 
tional expense of wages without compensation in labor to us. 
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We then instructed our attorney, Judge Kramer, of East St. Louis, to make 
application for a writ of injunction af^ainst the union officers and other 
parties to restrain them from interfering with our men. At that time the 
deputy sheriffs of East St. Louis were reported to us to be on a strike. Our 
attorney thereupon made application to the Federal court in Springfield, 111., 
for protection to us as a corporation and citizens of the state of Missouri try- 
ing to do business in Illinois. We obtained the writ on the 8th day of Octo- 
ber. We are informed that copies were served on the parties named therein 
on the 10th, and since that date we have not learned of any lawless inter- 
ference with our men up to the present. 

We wish in conclusion to express to Mr. Geiger and Mr. Shadley our very 
hearty appreciation of the spirit with which they undertook to reconcile 
matters in the unfortunate situation. It was a matter of great regret to us 
that we could not coincide with them in any proposition which they were 
able to frame looking toward a conciliation of the men who had struck, and 
their advisors, the union officers. It appeared to us that the action of the 
men had been so arbitrary, unjust and unbusinesslike that we should be false 
to our own interests, and very poor citizens if we had submitted to such 
high-handed conduct without an attempt at resistance. There are times when 
a man can be held up when he is alone at night and prudence will dictate 
that he give up his watch and pocketbook. We did not consider that the 
circumstances called for this kind of a compromise. 

We have never asked a man in our employ or seeking to come in our em- 
ploy whether he belonged to any unions or not, but with this experience we 
certainly feel that we are justified in putting the question before we agree to 
pay him a certain wage per day or per month, whether his labor and his 
liberty to comply with a contract are at his own disposition, or subject to the 
rule of some outside parties unknown to us. 

Following is a copy of the letter from the AUis-Chalmers Company 

referred to in the foregoing statement: 

Milwaukee, Wis., Aug. 6, '04. 
Dka^r Sir: — Regarding the millwright work on the Kehlor mill at St. 
Louis, we expect our Mr. Collins to be in St. Louis about the 20th of August. 
This is day work and the millwrights are employed by the Kehlor Flour 
Mills Company. The wages have been fixed at $4.00 per day, and if you can 
get a World's Fair ticket good for sixty days, which is generally about one 
fare to St. Louis and return from your point, you may do so. The Kehlor 
Flour Mills Company will return this expense to you and provided you are 
retained on the worjs longer than the sixty days, will pay for your return 
full fare. If you will write to us again about the 15th of the month we will 
be more explicit as to the time we will want you to start to work at the mill. 

Yours truly, 

Allis-Chalmers Co. 

Following is a copy of the demand for increased wages to which 
allusion is made in Mr. Ellis' statement: 

East St. Louis, III., Sept. 14, 1904. 
To the KefUor Mills Company, Mr. Clark, Superintendent,' St. Louis, Mo.: 

Gentlemen: — At a meeting this morning of millwrights whose names are 
appended, the deferred question of wages on the job was considered, and we 
respectfully request you to grant us the additional sum of twenty-five cents 
per day, making our wage $4.75 per day of nine hours. ' 

We make this request from various considerations, chief of which are the 
increased cost of living and the various expenses incident to the city life at 
St. Louis. 

We regret this morning's delay of work and trilst that you can at once 
grant us the additional small increase of wages, which will at once settle the 
wage question on your mill job and enable us to go to work promptly and 
push it to completion. . 

In consideration of these wages being granted to us we collectively and 
individually agree and promise that no other questions or considerations con- 
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eeming' millwrig-hts- work shall be allowed to be brought up that will in any 
way interfere with the completion of the millwright work. 

Yours truly, 



Strike of Foundbymen, Belleville. 

A strike of the foundry men employed in Belleville occurred May 1, 

1904, as the result of difficulties over the scale of wages between the 

Master Foundrymen and Local Union No. 7, of the International 

Brotherhood of Foundry Employes. The attention of the State 

Board of Arbitration was called to the strike by the Hon. Fred J. 

Kern, mayor of Belleville, who on May 4. addressed the following 

letter to the board: 

Belleville, III., May 4, 1904. 
State Board of Arhltration, Springfield, III.: 

Gentlemen — As mayor of the city of Belleville,, 111., and in conforinity 
with section 6a of "An act creating State Board of Arbitration, etc.", I beg to 
advise you that a strike involving more than twenty-five employes has oc- 
curred within this city, and that the names of the employers involved are, so 
far as I have been able to ascertain, the following: 

Pump and Skein Works, Snyder «fc Bakers' Foundry, Rogers' Foundry, 
Enterprise Steel Range Co., Crown Foundry, Eclipse Foundry, Eagle 
Foundry, Harrison's Foundry, Richland Foundry. 

The names and addresses of a few of the employes are as follows: 

James McGuire, George Klein, Jacob Myers and Joseph Miller. 

The nature of the controverey or difference is, employers refuse demand of 
men for some pay under the time shortened from ten to nine hours. 

The number of employes involved are, according to my rather inaccurate 
estimation, 600 to 700. 

I wish, in behalf of this city, that you would use your best endeavors ix> 
bring this controversy to a fair and speedy conclusion, and in anticipation of 
that result, beg to be. Yours truly, 

Fred J. Kern, 

Mayor Belleville, 111. 

Messrs. Greiger and Mathis, in response to the foregoing letter, 
went to Belleville May 7. It was fonnd that the strike had grown 
out of the refusal of the Master Foundrymen to pay the scale of 
wages demanded by the foundry employes, which was as follows: 

International Brotherhood of Foundry Employes Union, No. 7. 

Belleville, III., April 15, 1904. 
To the Officers of Queen City Foundry Co. : 

Gentlemen — At a meeting of International Brotherhood of Foundry Em- 
ployes Union, No. 7, held on above date, the following scale of wages was 
adopted for your foundry for the following kinds of work: 

1. Coupola man, S2.50 per day; helper, $1.92>^ per day. 

2. All men who are not stove mounters and. working at emery wheel to re- 
ceive 31.92}/^ per day. 

3. Head man at rattle box, $1.75 per day. 

4. Warehouse man, 31.92>a per day. 

5. All general labor not mentioned in this scale to receive $1.75 per day. 

6. All overtime and Sunday work to be paid at the rate of time and one- 
half. 

7. In case the company has any grievance against any of their employ^ 
working under this agreement, he must be given a chance to vindicate him- 
Belf before a committee of this union before being discharged or laid off. 

8. Nine hours is to constitute a day's work. 

9. This scale to go into effect May 1, 1904, and be in force until May 1, 
1905. 
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Mr. Mathis called on the union committee. Mr. tteiger called on 
Mr. George B. M. Rogers, president of the Manufacturers' Associa- 
tion, and went over the situation with him. As a result of the efforts 
of Messrs. Geiger and Mathis, a joint conference between a commit- 
tee of the master f oundrymen and a committee of the union was held 
at the National Hotel at 4:00 o'clock p. m. The committee repre- 
senting the master foundrymen was composed of George B. M. 
Refers of the Excelsior Foundry Company, Louis Opp of the Enter- 
prise Foundry, E. E. Wagelin of Hartman, Hay & Reis and A. J. 
Baker of the Snyder-Baker Stove Company. The union was repre- 
sented by a committee consisting of George L. Klein, chairman, N. 
Hawes, L. Ewald, William Brown, L. Happ, Theodore Gebhert and 
William Hempke. James Borders, president of the Trades and 
Labor Assembly, was also present. At this meeting no agreement 
was reached. 

During the next two days further conferences were held by the 

board with each of the two committees named. Finally at 11:00 

o'clock a. m., on May 9, an agreement was reached and duly. signed 

by the representatives of employers and employes as follows : 

Belleville, III., May 9, 1904. 
At the conferences held at the National Hotel, Belleville, 111., between 
representatives of the foundry interests of Belleville, 111., and the Interna- 
tional Brotherhood of Foundry Employes Local Union No. 7, held at the sug*- 
gestion of Chauncey B. Geiger and W. A. Mathis, members of the State Board 
of Arbitration, it was agreed, after due deliberation and consideration, to 
recommend to the two parties to the controversy now existing* between said 
foundry owners and Local Union No. 7 of the International Brotherhood of 
Foundry Employes, that a compromise of the said difficulties be effected, by 
making' the following" sugg'estions f oi compromise, viz. : 

1. Members of the International Brotherhood of Foundry Employes Union 
No. 7 are to be given preference of employment and only such other men 
shall be employed as are acceptable to said Local Union No. 7, and it is 
further agreed that when a man becomes in arrears with his dues in said 
Local Union No. 7, that he will be dismissed from the services of his said em- 
ployer, until he becomes a good standing member of Local No. 7. 

2. It is further agreed that the working contracts of all the foundries of 
Belleville, 111., of the yeat* 1903, shall be in full force from the date of this 
agreement until May 1, 1905, and there will be no changes made then, unless- 
thirty day's notice has been given. 

Geobob B. M. Bogebs, 
President. Manufacturi/ng Association, 

William Habtman, 

President Local Union No. 7. 



Approved: 

Chauncey B. Geigeb, 
W. A. Mathis, 

State Board of ArMtraUon. 



Geo. L. Klein, 

Secretary Local Union No. 7. 



Strike op Cab Men of Wabash R. R, 

In May, 1904, the following communication was received by the 
secretary of the board: 

Decatub, III., May 16, 1904. 

Hbn. J. McCan Davis, Secretary State Board of ArhttratUm, Sprlngjield, 111. : 

Deab Sib — We beg to inform you of a certain condition prevailing on a lin«v 
of railroad doing business in the State of Illinois, viz: "The Wabash." 
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The conditions referred to consist of the fact that the various lodges of the 
^^Brotherhood of Railway Carmen of America," an honored organization of a 
skilled class of railway employes, has through its representatives, through 
courteous correspondence, solicited a conference with the officials of said 
railway company for the purpose of securing the adjustment of certain griev- 
ances, and after the presentation of our claims in a proper and courteous man- 
ner, have been unable to receive any further reply to such request, than utter 
ignorance and assurance that no such conference would be granted, which 
reply has been and is considered an insult to the intelligent manhood of a 
class of workmen that are possessed of the skill required of our craftsmen, 
to the extent of having resulted, after mature and conservative consideration, 
in the suspension of work on the part of practically all car inspectors and 
repairers in the employ of this company in this State, thus very greatly en- 
dangering the life of every person who rides upon the cars of this company. 

Men are being employed as car inspectors and repairers who know abso- 
lutely nothing of this very important and skillful occupation, and the officials 
represent thereby their ability to perform their duties as a common carrier 
of human lives, which we submit, is a menace -to society and the State. 

We, therefore, feel that we . are doing our duty to the public in calling your 
attention to this matter, and would repeetfully solicit your kindness in ac- 
quainting yourself with the responsible occupation of car inspectors and 
repairers, and your influence to bear, in the direction of causing these 
officials to allow us to speak for our men, as officials of other roads have 
done, to the end that these faithful employes return to their respective 
positions under such conditions as are tolerable and consistent to the possi- 
ble happiness of honorable and skilled workmen. 

Enclosed you will find copy of our constitution, also copy of circular letter, 
more fully describing the conditions. 

Any interest manifested on your part in the direction indicated, will be 
highly appreciated by a worthy class of men. 

Very respectfully yours, 

A. E. Weiss, Chief Carman, 

A. F. Kenney, Recording Secretary, 

Care of Angle Hotel, Decatur, III, 

Members of the board as soon as practicable visited Decatur and 
m:ide a personal investicjation of the matter referred to in the forego- 
ing communication. Mr. Mathis, on May 24, called on a committee 
of the Local Lodge No. 200 of the Brotherhood of Carmen of 
America, consiting of National President Dennis, A. E. Weiss, A. P. 
Kenney, W. G. Stoy, C. E. Ellsworth and C. E. Owens They went 
over the strike situation. Mr. Mathis also called on J. G. Bauden- 
hausen, chief clerk of the Wabash car department at Decatur, and 
discussed matters with him. 

On the 27th Messrs. Geiger and Mathis again visited Decatur and 
called on Mr. Baudenhausen. He stated that he had no power to 
act, and referred the arbitrators to President Ramsey. A further 
conference was held with the union committee. 

It was found that the number of men out in Illinois was 320; in 
Missouri, 250; and in Indiana, 35. The strike had its origin early in 
April, when the union requested a conference with C. S. Needham,. 
general foreman of the car department at Decatur, for the purpose of 
presenting new shop rules and a new scale of wages. Mr. Needham 
would not treat with a committee of the union, but offered to see .the 
men as individual employes. 

The new rules and wage scale demanded were as follows: 

Rules, regulations and rates of pay governing employes of the car dep»,rtT. 
ment of the Wabash Railroad, as agreed upon by the management of the-. 
Wabash Railroad and the ear department "employes. 









Article i. 



Sec. 1. The regulax hours to be worked in the shops of the company shall 
be from 7:00 a. m. to 12:00 m., and from 1:00 p. m. to 6:00 p. m. on week days, 
this to be shortened to nine hours on Saturday with a full ten hours' pay. 
Overtime to be computed from 5:00 p. m. on Saturdays. 

2 2. If business demands shortening of hoiirs, nine hours shall consti- 
tute a working day. 

§ 3. Overtime shall be computed after the regular working period, if 
necessary to extend the working hours, except where regular night shifts are 
employed. 

i 4. Overtime shall be paid at the rate of time and one-half, and shall 
apply to all hours worked after the regular working hours. If the working 
hours are nine hours, then overtime shall commence at the end of nine hours; 
if it is ten hours, then overtime shall commence at the end of ten hours. Ten 
hours shall be the limit of the working day in the shops of this company. 
Double time will be allowed for Sundays and four holidays, namely: Fourth 
of July, Labor day. Thanksgiving day and Christmas day. 

J 5. Should an employe of the car department be called to work at night, 
he shall receive five hours' pay for three hours and twenty minutes work or 
less. 

2 6. Car men going to do relief or other similar work, if this work is- 
completed and the man returns to his home station before the next regular 
w^orking day, he shall receive the home pay and overtime for the hours which 
he is away from his home station. If, however, he leaves at night after 
making a full day at his home station and does his work the following day, 
then straight time shall be paid for night traveling to make outside points. 

J 7. Wrecking crews shall be allowed schedule pay from the time they 
are called until they return. 

§ 8. A car man shall not be required to lay off during regular working 
hours to make up for overtime made. 

i 9. All inspectors, oilers and coach cleaners shall receive straight time 
for Sundays and holidays, and overtime for all hours' work in excess of their 
regular working hours. 

Article IL 

Sec. 1. Men appointed to take the place of inspectors or other men 
having a higher rate of pay, shall receive the rate due such advancement 
-while so working. 

i 2. Men shall be promoted according to their merits, ability and seniority, 
that is, the longest in continued service to have the preference, provided 
ability is equal. On inspection work the oldest men shall have the preference 
of day work. 

i 3. Men employed as laborers, but required to do repair work, shall re- 
ceive an intermediate rate of pay half way between laborers and car repairers- 
for one year. 

i 4. Men shall be required to work as wrench or truck men not less than 
two years before being placed as car carpenter students. When placed as 
car carpenter students they sheCll receive an intermediate rate of pay which 
shall be half way between the highest wrench and truckmen rates and 
freight car carpenters. When men have served one year as car carpenter 
students, and are competent to do freight car carpenter work, they shall re- 
ceive freight car carpenters rate of pay, if their services are required; other- 
wise they shall be returned to car repair work and wages.' 

Article III. 

Sec. 1. When men are sent on the road to repair cars, or to do relief, 
wrecking or other similar work, they shall receive pay for each meal and 
lodging while they are away from their home station, at the rate of i$1.00 per 
day, and the time so occupied at each meal shall not be deducted from the 
regular hours of the tvorking day. 
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1 2. The head inspector is the inspector who is responsible and account- 
:able for the work done in the train yard, and he reports to the ear foremair. 

All inspection points shall have at least one head inspector. 

i 3. Men required to use carpenter tools shall be considered freig'ht car 
carpenters. 

J 4. Men who are required to inspect cars shall be classed as car in- 
spectors. 

§ 5. No man shall be permanently employed in a position of car inspector 
who has not had at least one year's experience as car repairer or oiler. 

Article IV. 

Sec. 1. No employed, of the car department shall be discharged or suspended 
without just or sufficient cause. If discharged, clearance shall be given, 
stating time and capacity of service. If after proper investigation, it shall 
be found that any employ^* of the car department has been unjustly discharged 
or suspended, he shall be reinstated and paid for time lost during such suspen- 
sion or discharge; the investigation to take place within five days after dis- 
charge or suspension. The shop committee has power to act and treat with 
officials in regard to said cause. 

Article V. 

Sec. 1. No man shall be discharged or discriminated on account of belong- 
ing to an organization, or any man who acts as a representative of his fellow 
men shall not be discharged or discriminated against on account of this work. 

Article Vl. 

Sec. 1. Employes of the car department shall enjoy the same privileges in 
regard to free transportation over the lines of this company as other em- 
ployes. 

2 2. When requested, the company shall grant leave of absence and furnish 
free transportation over the lines^of this company at its earliest convenience to 
employes of car department who may desire to go before the management for 
the adjustment of difficulties. 

2 3. When reduction in force are necessary, those who have others de- 
pending upon them shall be given the preference, proficiency and seniority to 
l>e taken into Consideration. 

Article VH. 

Sec. 1. Head air brakemen shall be required to pass an examination in 
order to test their efficiency and knowledge of the workings of air brakes 
under all circumstances. Student employes to fit themselves for positions as 
head air brakemen shall work for one year at the rate of pay of car repairers, 
and then shall be given an opportunity to pass a preliminary examination at 
the first subsequent trip of the instruction cars. If this preliminary examin- 
ation be satisfactorily passed, they shall receive an intermediate rate of pay 
at the end of which time they will be eligible for examination for promotion 
to head air brakemen on return of car. If they fail to pass the preliminary 
•examination, after one year's probation, they shall be examined again, failing 
in which they shall be dropped from the air brake work. 

Article VIII. 

Sec. 1. The company shall have danger boards on all tra<^s where mea 
are working, the same not to be moved only by orders of the foreman. 

Sec. 2. All air jacks and hydraulic jacks shall be inspected at least once a 
week by a competent man. 

Article IX, 

Section 1 . It shall be compulsory for all car foremen and master mechanics 
at the several points, to post copies of this schedule in prominent places, to 
the end that employes may have ready access to them, and that new men de- 
siring to enter the service of the company may see the rating of the various 
grades. 
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Sec. 2. These rales to apply on all points in the Wabash system, beginning" 
April 1, 1904, and to continue in force for one year and thereafter until thirty 
days' notice shall be given by either party: 



NEW SCALE. 



Cents 

per 

hour. 



Cents 

per 

hour. 



Coach carpenters/ 

Pench carpenters 
attem makers 

Locomotive carpenters 

Caboose carpenters ^ 

Freiff ht car carpenters 

Scratch boss 

Freijrht car truckmen 

Tender truckmen 

Head coach truckmen 

Soach truckmen 
ead car inspector 

Car inspectors 

Car oilers 

Coach cleaners 

Head air man 

Air brake helpers 

MILL MEN. 

Shapers 

Plainer and sticker 



30 
SO 
30 

27^ 
25 

23^ 

27^ 

20 

20 

30 

23 

27^ 

mit 

21 

18 

27^ 

20 



27H 
25 



Band and jigsaw men 

Mortising, boring machine and 

trainer 

Wheel borers and axle turners 

Wheel pressmen 

Drill pressmen 

Nut and bolt cutters 

COACH PAINTERS. 

(In their class.) 

Stripers and letters 

Coach coaters and vamishers 

Brush hands (roofs, trucks, etc) 

Painters' helpers ,.. 

Head freigr^t car painters 

Brush hands and stencilers 

Tinsmiths 

Tinsmiths' helpers 

Upholsterers 

U pholsterers' helpers 

Laborers in car department 



25 

22 
25 
28 
21 
17^ 



27^. 

25 

23 

18 

26 

22^: 

so 

20 
30 
20 
15 



On April 13, the following communication was addressed to the. 
company at Decatur: 

Dkcatuk, III., April 13, 1904. 
Mr. J, O. Baudenhaiisen, Decatur ^ 111.: 

Deab 8rB — We, the undersigned comniittee, representing the employes of 
the car department of the Wabash Railroad, hereby make the following pro- 
positions to you: 

We are perfectly willing to presient to you a copy of the proposed rules, 
regulations and rates of pay for the consideration of the management and 
are willing that the management shnll have until Wednesday, April 20, for 
their consideration providing transportation be given to each of the delegates 
to their respective homes and return. We are also willing to await this 
transportation until Thursday, April 14, at 3:00 p. m. We believe that you 
appreciate the fact that all other crafts of railroad service are granted this 
concession and we also wish to notify you that if these propositions are not. 
granted, we are forced to take other steps immediately. 

Yours respectfully, 

Chables Anderson, Kansas City, 

William Heffern, St. Louis, 

William McGuire, Mt. Pelier, 

C. W. DoNBRAKE, Ashley, 0., 

Fred Quint, LaFayette, 

Stephen Earnest, Forest, 

J. L. Cofer, Stanbury, Mo., 

Eugene Casey, Council Bluffs, 

A. E. Weiss, Decatur, 

A. F. Kenney, Decatur, 

C. E. Ellsworth, Decatur, 

W. G. Stoy, Decatur. 

E. J. Haley, Moberly, Mo., 

W. H. Weatherspoon, Moberly, Mo.,. 

C. A. Maybrey, Moberly, Mo., 

C. E. Owens, Springfield, 

E. S. Clayton, Peru, Ind., 

J. L. English, Tilton. 
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The company would make no concessions with regard to receiving 
the union committee. The following communications addressed to 
the company's representative April 20 are self-explanatory: 

Decatub, III., April 20, 1904. 

Mr, J. G. BajidenhatLseny Chief Clerk Car Department Wabash R. R. : 

Sib — Your verbal answer to our communication of this date having* been 
fully discussed by this committee we heg leave to inform you that we are 
willing to wait until 2:00 p. m. Saturday, April 23, for final answer to said 
communication. 

We also wish to call your attention to the fact that recently there was a 
bulletin posted in the various shops of the company guaranteeing that any 
committee of employes of the Wabash Railroad would be received for the 
purpose of adjusting any grievance that might come up, therefore in accord- 
ance with that bulletin, we are only asking for this conference for that pur- 
pose. We are still willing to wait until that time to meet the management 
as employes. 

And again we must say that we are not now nor ever have been looking 
for any trouble whatever, but it seems to us that the management are deviat- 
ing in every way possible from their own instructions and bulletins by un- 
justly discriminating against the employes of the car department. 

It will be impossible for us to hold our men much longer under the evasive 
manner that our communications are being answered. 

We are trying to be open and above any sneaking methods in all our 
actions and are free to admit that copies of our communications are being* 
preserved for public inspection in future in case of necessity. 

Should we not have a favorable answer by 2:00 p. m. Saturday, April 23, 
1904, the conviction will be forced upon us that the company is unwilling to 
give us the justice that is due to us, and we are consequently forced to turn 
the entire matter over to our grand lodge officials for the purpose calling for 
a suspension of work. 

Yoi]^rs repectfully, 

Charles Andenson, Kansas City, 
WiLiAM Heffebn, St. Louis, 
William McGuire, Mt. Pelier, 
C. W. BoNBBAKE, Ashley, O., 
Fbed Quint, LaFayette, 
Stephen Earnest, Forrest, 
J. L. CoFER, Stanberry, Mo. 
Eugene Casey, Council Bluffs, 
. A. E. Weiss, Decatur, 111.. 

A. F. Kenney, Decatur, 111., 
, C. E. Ellsworth, Decatur, 111., 

W. G. Stoy, Decatur, 111., 
E. J. Haley, Moberly, Mo., 
W. H. Witherspoon, Moberly, Mo., 
C. A. Mabrey, Moberly, Mo., 
C. E. Owens, Springfield, 111., 
E. S. Clayton, Peru, Ind., 
J. L. English, Tilton, 111. 



Decatur, III., April 20, 1904. 

Mr. J. O. Baudenhausen, Chief Clerk Car Department, Wahash R. R. Co. 

Sir — We, the undersigned committee, beg to inform you that the proposi- 
tion submitted to us this morning must be declined. We are willing to do 
anything within our power to settle our controversy peaceably. We are will- 
ing that the men of each division meet their different general foreman and 
master car builder in the city of Decatur any day this present week, provid- 
ing transportation be furnished to our delegates from every pdint that are 
not at present represented here. 
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We believe that you are aware of the fact that we asked our various general 
foremen and master car builders for a conference previous to our arrival here, 
and that we were emphatically refused by each, consequently we see no nec- 
essity whatever in returning* to our respective homes and again being refused 
a conference. 

We also appreciate the fact that in the matter of transportation we have 
been treated very badly. In fact, no other department has everreceived such 
treatment, and we see no reason whatever that would be beneficial to either 
of us to return to our respective homes and meet our various foremen in- 
dividually. You must surely realize that the employes of the car department 
are not financially able to be paying transportation back and forth to their 
constituents. 

Again thoroughly deprecating the fact that we are unable to accept any 
proposition that tends to the dissolution of this committee and wishing to 
notify you that we have been forced to call in our grand lodge officials to 
take charge of this committee, and that we now agree to aid and stand by 
said officials in any action that they may take, and asking that you give us 
an immediate answer in regard to our proposition, we remain, 

Yours respectfully, 

Charl.es Anderson, Kansas City. 

William Heppern, St. Louis. 

William McGuire, Mt. Pelier. 

C. W. DoNBRAKE, Ashley, O. 

Fred Quint, LaFayette. 

Stephen Earnest, Forrest. 

J. L. Coper, Stanbury, Mo. 

Eugene Casey, Council Bluffs. 

A. E. Weiss, Decatur, 111. 

A. F. Kenney, Decatur, 111. 

C. E. Ellsworth, Decatur, 111. 

W. G. Stoy, Decatur, 111. 

E. J. Haley, Moberly, Mo. 

W. H. Weatherspoon, Moberly, Mo. 

C. A. Maybrey, Moberly, Mo. 

C. E. Owens, Springfield, 111. 

E. S. Clayton, Peru, Ind. 

J. L. English, Tilton, 111. 

On May 28, Messrs. Geiger and Mathis called on Joseph Ramsey, Jr., 
president of the Wabash Railway, at his oflSce in St. Louis. Mr. 
Kamsey stated that the company had all the men it needed, and there- 
fore had nothing to adjust or to arbitrate. 

The board members then met the Illinois committee and also a 
committee from the Missouri lines, consisting of W. H.Weatherspoon 
and E. J. Haley, E. Casey, and W. C. Dennis, national president. 
The board was authorized to make the following proposition to Mr. 
Ramsey: That all men would return to work at the old scale of 
wages, but that within ninety days a set of shop rules to govern work- 
ing conditions in the shops should be put into effect. 

President Ramsey when this proposition was submitted to him, 
said that the company had no immediate need of more men, but that 
he would instruct the several superintendents to take back all the 
men who could be provided with places, as rapidly as they applied 
ior work. That was the best he could do, and no better terms were 
subsequently secured. 
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Strike of Hoisting Engineebs of Illinois. 

A strike of the hoisting en^neers at ooai mines thronghont the 
State occurred Nov. 1, 1904. The strike arose over a diflFeifence be- 
tween the National Brotherhood of Coal Hoisting Engineers and the 
Illinois Coal Operator's Association as to the scale of wages. The 
State Board of Arbitration at once made offers of its services. On 
Nov. 2 Chairman Geiger called on Mr. O. L. Garrison, president of 
the Illinois Coal Operator's Association, who stated that he did not at 
that time see the need of arbitration, but that he wonld advise the 
board if its services were needed within a few days. Mr. Geiger sug- 
gested a conference between the executive boards of the Coal Opera- 
tor's Association, The Brotherhood of Coal Hoisting Engineers and 
The United Mine Workers of Illinois. A few days later such a con- 
ference was held and the strike ended, the settlement being practical- 
ly on the terms proposed by the coal operators. 



Differences Between the Hoyt Metal Company, Gbanite City» 

AND Employes. 

Differences arose between the Hoyt Metal Company of Granite 
City and Local Union No. 635 of the Unit^ Brotherhood of Carpen- 
ters and Joiners of America in May, 1904, growing out of the status 
of two men who were alleged to be employed in violation of an agree- 
ment entered into between the company and the union May 7. 
Messrs. Geiger and Mathis of this board visited Granite City May 25» 
and had a conference with representatives of the company and also 
with S. McFarlane, J. L. Coleman and P. P. Riley, a committee of 
the union. Upon investigation it was found that Messrs. Weir and 
Case, the two men in controversy, were members of the National Or- 
ganization of Carpenters, which is not recognized by the United 
Brotherhood of Carpenters and Joiners of America; that they were 
not in the employ of the Hoyt Metal Company and were not on the 
company's pay roU, but were in the employ of the American Bridge 
Company ; which was doing the structural iron work on the Hoyt 
Metal Company's plant. The carpenter work was contracted for by 
the Hoyt Metal Company. 

The following is a copy of the contract that had been entered into 
May 7: 

This agreement entered into this 7th day of May, 1904, between the Hoyt 
Metal Company, a corporation under the laws of Missouri, and licensed to 
do business in Illinois, and the United Brotherhood of Carpenters and Joiners 
of America, Local Union No. 633 of Madison, IlL, is for the purpose of aor- 
ranging for harmonious relations between the above named parties. 

The Hoyt Metal Company in construction of its plant at Grantie City 
agrees to employ only union carpenters as long as such possess the requisite 
skill and capacity. And it is further mutually agreed that if it becomes nec- 
essary to rush work upon any portion of said construction that the Hoyt 
Metal Company can employ carpenters who are not union members, if a suffi- 
cient supply of said members are not to be obtained, and shall advise such 
men to join said union, and the union agrees to place no obstacles in the way 
of said new men joining the union. The Hoyt Metal Company further agrees 
to pay the regular union scale of wages in force at this date. 
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■ The local union agrees that all work connected with this construction 
-which is commonly performed by laborers, such as molds for concrete work, 
the hoisting or placing of material for skilled carpenters, shall be performed 
by laborers, and said union or its representatives shall exercise no direction 
with reference to the men employed as laborers. 

It is also agreed that the Hoyt Metal Company may if it sees fit employ a 
tool sharpener who shall keep all edge tools and saws in proper condition, 
and the carpenters shall not sharpen saws or other such tools during the time 
they receive pay from the Hoyt Metal Company. 

It is further agreed that the said union or its members shall not authorize 
nor abet any strike in sympathy with any other trade, and that it shall use 
its best ofiBces to prevent or remove trouble due to any voluntary and indi- 
vidual sympathy action among the carpenters in the employ of the Hoyt 
Metal Company. 

The Hoyt Metal Company expressly agrees that it will not discriminate 
against any of its present force of carpenters w^ho hereafter join the union. 

It is mutually agreed that the rules for governing carpenter's work which 
liave been established by the said union shall be respected at all points not in 
conflict with the provision of this agreement. 

In conclusion it is mutually agreed that this agreement is of mutual benefit 
and each party heretofore agrees to live up faithfully to all its conditions 
without any evasion or trival excuses, and in case of disagreement among 
the parties heretofore, the Hoyt Metal Company agrees to promptly meet 
representatives of the said union and to reach, if possible, an amicable solu- 
tion of any differences — pending such conference no stoppage of work shall 
take place. If no agreement can be reached, it is mutually agreed to refer 
any matters in dispute to the State Board of Arbitration, and each party 
heretofore agrees to abide the decision of the said board. 

The provision of this agreement shall become effective imn^diately after 
the signature of both parties hereto, and may be terminated by either party 
after one week's notice in writing to the remaining party. 

Hoyt Metal, Company, 

By B. S. Thompson. 
P. P. Riley, R. S., 

Local Union No. 633. 
W. S. Ogilbee, R. S., 
By Carpenter Joints District Council. 

Altera conference with the parties the board ^succeeded in inducing 
them to sign the following agreement, which was the means of set- 
tling the controversy: 

Upon investigation of agreement entered into on the seventh day of May, 
1904, between the Hoyt Metal Company and the United Brotherhood of Car- 
penters and Joiners of America, Local Union No. 633, of Madison, 111., and in 
-which said contract it was agreed that any disputes should be referred to the 
Illinois State Board of Arbitration, and each party thereto agreed to abide 
by the decision of said board. Upon investigation, the said board finds that 
a misinterpretation of the word "union" has been made. 

We, the members of the State Board of Arbitration, find that at the present 
time the Hoyt Metal Company are living up to the said contract, which is en- 
forced at the present time, and it is our decision that the two men, Messrs. 
Weir and Case, who are employed by the American Bridge Company, are not 
union men, in compliance with the contract now in force with the agreement 
existing between the two above parties. 

Section 1. We would recommend that Mr. B. S. Thompson, of the Hoyt 
Metal Company, use his. good offices and best endeavors with the American 
Bridge Company to have the said Messrs. Weir and Case join Local Union 
No. 633 of the United Brotherhood of Carpenters and Joiners of America, and 
if said parties will not become affiliated with Local Union No. 633, that if 
possible to have them dismissed from the employment of the American Bridgfe^ 
Company. 
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Sec. 2. We recommend that Mr. B. S. Thompson, of the Hoyt Metal Com- 
pany, use his best offices in endeavoring to have all future contracts for 
building to be constructed on the premises of the Hoyt Metal Company, to 
employ only union labor in conformity or in accordance with the contract 
now existing between Local Union No. 633 and the Hoyt Metal Company. 

The above we recommend that as members of the State Board of Arbitra- 
tion of Illinois. 

Chauncey B. Geioeb, Chairman, 
W. A. Mathis. 

P. P. Riley, 

R, S. Local No, 633, 

J. L. Coleman. 
Accepted by Hoyt Metal Company by 

B. S. Thompson, 

Secretary. 



Trunk and Bag Wobkebs' Stbike, Chicago. 

During the month* of August, 1903, the trunk and bag workers in 
Chicago made demands on their employers for a reduction in the 
hours of labor from ten to nine a day; a minimum scale of $2.25 a 
day; a closed shop agreement and other minor concessions. The em- 
ployers fef used to accede to the demands and organized an association 
known as th^ Chicago Trunk Manufacturers' Association with a view 
to resisting the demands. 

The Trunk and Bag Workers' Union then drew up the following 
ultimatum which was presented in the form of an agreement to the 
individual employers: 

Section 1. We, the undersigned, hereby Agree to unionize our factory of all 
employes eligible to membership of said union now in our employ. 

I 2. We reserve the rig-ht to employ any one we choose, whether he be a 
member of the union or not, but such employ^ must become a member within 
thirty days after entering our shop, anfl we further agree to employ no one 
expelled by the union, if a just cause can be shown for expulsion. 

J 3. The parties of the first part may have in their employ one apprentice 
to every four journeymen, each apprentice to serve a term of at least three 
years, wages of said apprentice to be as follows: Five dollars per week to 
start his salary, to be raised $1.00 every six months until the minimum wages 
for journeymen is paid. 

J 4. That the parties of the second part will furnish to the parties of the 
first part union labels to be used by said party, when requested. 

i 5. That the representative of the Trunk and Bag Workers' Union shall 
be allowed in the shops at least once a month for the purpose of examining 
members' working cards. 

J 6. The parties of the second part shall have in each shop a committee, 
known as the Shop Committee; said committee, with the duly authorized 
representative of the Trunk and Bag Workers' Union, shall adjust all griev- 
ances which may arise. 

J 7. Under no consideration will girls be allowed to make trunks, bags or 
cases. 

i 8. That fifty-four hours shall constitute a week's work, the division of 
the hours to be arranged between employer and employes. 
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i 9. That the minimum scale of wages, upon the basis of nine hours a day, 

will be as follows: 

Trunk Makers , $2 25 

Bag: Makers 2 2.> 

Box Makers 2 25 

Case Makers... 2 25 

Sawyers 2 25 

Machine Operators 2 25 

Novelty Workers • 2 25 

Cutters 2 25 

Stitchers 2 25 

Miscellaneous help at the ag'e of ninetejen and over to receive $1.75 per day, 
piece workers to receive a ten per cent raise on all jobs. 

g 10. That time and one-half shall be paid for overtime and double time 
for Sundays, holidays such as New Year, Christmas, Decoration day, Fourth 
of July, Thanksgiving day, and there shall be no work on Labor day. 

2 11. It is expressly understood and agreed that employes who receive 
more than the foregoing scale shall not be subject to any reduction in wages 
by reason of the adoption of the minimum scale. 

J 12. It is hereby understood that the above agreement shall stand for a 
period of one year, and that thirty days' notice shall be given to the parties 
of the first part in case of renewal of this agreement. 

This agreement shall be in force from September 1, 1903, and up to Septem- 
ber 1, 1904. 

Upon the refusal of the individual employers to sign the proposed 
contract about 400 men went on strike Sept. 1. 

On Sept. 9 the assistant secretary of the board at the Chicago office 
visited Simon H. Levy, secretary of the Trunk Manufacturers' Asso- 
ciation, and formally tendered the services of the board to arrange a 
conference with the strike leaders or take any other steps that might 
be necessary to aid in bringing about a settlement. 

Mr. Levy said that he appreciated the offer of the board to aid in 
an adjustment of the dispute, but that inasmuch as no request for a 
conference had come to him from the strike* leaders, he did not think 
the association he represented would accept the services of outside 
parties. 

He explained the conditions in the trunk and bag industry and said 
that on account of the competition of other trunk manufacturing cen- 
ters where the men were not organized and were receiving lower wages 
than in Chicago, the manufacturers could not consider the demand 
for a wage increase He said, however, he would submit any propo- 
sition asking for a conference that came direct from the union to his 
association and that it would doubtless receive consideration. 

P. H. KennisUy, business agent of the union, was then communi- 
cated with and advised to send a letter to the manufacturers asking 
for a conference. The letter was sent next day by Mr. Kennelly and 

was as follows: 

Chicago, Sept. 10, 1904. 

Sirrum H, Levy, Esq., Secretary Trunk Manufacturers'' Association: 

Deab Sir — Having learned through outside sources that the Employers' As- 
sociation represented by you is ready to meet with a committee representing 
the Trunk and Bag Workers' Union to discuss the question of a wage agree- 
ment, I wish to inform you that our committee is ready for such a conference 
at %ny time suitable to your convenience. . 

Yours respectfully. 
[Signed] P. H. Kennelly. 
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Mr. Levy refused to pay any attention to the commnnication, stat- 
ing that it was too indefinite. As it was the aim of the board to bring 
about a conference between the contending parties rather than to ^ 
make suggestions of a settlement, Mr. Kennelly was advised to send 
another letter directly asking for a conference. Accordingly another 
letter as follows was sent Mr. Levy ; 

Chicago, Sept. 12, 1904. 
Simon H. Levy^ Esq. : 

Dear Sib — Believing that a satisfactory settlement of the existing diffi- 
culties between the Trunk and Bag Workers' Union and the members of your 
association could be reached through a joint conference, I would respectfully 
request that such a conference be held as early as possible. 

We realize that no good can be accomplished by keeping apart, and our 
committee is ready and anxious for a conference at any time you may suggest. 
[Signed] P. H. Kennelly. 

Following the receipt of the latter communication the manufac- 
turers consented to meet with the officers of the union direct, but as 
the employers were unwilling to concede anything, no agreement 
could be reached at that time. 

The strike continued without further overtures being made by either 
side for about two weeks, when Mr. Levy suggested that this board 
use its influence to have the former employes of the firm he repre- 
sented, namely, Lanz, Owen & Co., return to work as individuals 
under the former conditions. 

The members of the board did not consider such a proposition as 
being within their province and refused to make any such overtures 
to the union. 

After several weeks a settlement was reached on October 19, 
through which the employers granted a concession of three hdurs a 
week, making the working week 57 instead of 60 hours, without any 
reduction in wages, and the piece workers were granted a five per 
cent advance in prices. 



Railway Expressmen's Dispute, Chicago. 

On July 13, 1903, demands were presented to the various railway 
express companies with offices in Chicago, by their employes, for in- 
creased wages and a working agreement. An answer was requested 
by Aug. 15, but the companies ignored the demands. 

The officers of the Brotherhood of Railway Expressmen of America, 
after making repeated efforts to get the officials of the express com- 
panies to meet them in conference, appealed to this board, stating 
that a strike was threatened of the United States Express Company's 
employes. 

A communication was first addressed to the board by Frank E. 
Modie, president of the Brotherhood of Railway Expressmen of 
America, asking the intervention of the board, and this was later 
supplemented by a petition for an independent investigation, which 
purported to be signed by a majority of the employes of the United 
States Express Company who would be affected by the strike, in 
accordance with the provisions of the arbitration law. 
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This petition was tiled in the Chicago oflSce of the board Sept. 15, 
and on the following day Mr. Hogan and Assistant Secretary Grant 
called on Alonzo Wygant, general agent for the company in Chicago. 

My. Wygant did not seem disposed to treat with the union in any 
form, iand said that the petition did not contain a majority of the 
names of his employes, whom he said were satisfied with conditions. 

Another conference was held with Mr. Wygant Sept. 17, when it 
was suggested that some concession might be made the employes 
without taking the union into consideration, so that' some basis for 
negotiation might be laid. Mr. Wygant said he would consider the 
matter and would require a few days' time in which to confer with 
the higher oflScials of the company. 

Before any reply was received from Mr. Wygant on this latter 
proposition, W^. W. Murray, an officer of the union, called at the office 
of the board and presented another petition, signed by 238 employes, 
requesting that no attention be paid the former petition, which was 
not representative of a majority of the employes of the United States 
Express Company. This second petition was tiled Sept. 21, and a 
meeting of the full board was called to be held at Springfield Sept. 29. 

At that meeting the two petitions were considered, and as the one 
last filed appeared the more representative, inasmuch as it had twice 
the number of signatures attached to the one first filed, the board 
decided that it could not proceed with an independent investigation 
Tinder the arbitration law. 

President Modie of the Brotherhood of Railway Expressmen was 
notified to that effect and the matter was dropped, no strike being 
<5alled. 

Boilermakers' Strike, Chicago House Wrecking Co., Chicago. 

On Thursday, Sept. 24, 1903, a representative of the Chicago House 
Wrecking company called at the Chicago office of the board and re- 
q^uested that it use its efforts to adjust a strike of boilermakers at that 
plant. The number of men involved was not great, but owing to their 
refusal to work the entire plant of the company was practically tied up. 

Both parties were communicated with and a conference was ar- 
ranged to be held at the local offices of this board the following day, 
Sept. 24. 

Benjamin B. Nusbaum, superintendent of the plant, appeared as 
representative of the company, accompanied by W. E. Bums. Busi- 
ness Agents Linehan and Bennett appeared, representing the Boiler- 
makers' and the Boilermakers' Helpers' unions, respectively. 

Mr. Nusbaum said that his men had quit because of a complaint 
against a foreman, and without having made any complaint to him or 
without giving him a chance to adjust the difficulty. He stated that 
ihere was no grievance over wages or working conditions; that he was 
willing and anxious to employ only union men and do everything that 
ivas fair and reasonable. 

The two union business agents, however, contended that they had 
not ordered any strike at the plant; that the men had quiik of their 
own accord and consequently the union could not compel them to 
Tetum to work. 



38 

The difference between them appeared of so.trival a nature that it 
was suggested the men should return to work at once and the ques- 
tion of whether the foreman was to blame or not should be taken up 
afterward. Mr. Nusbaum said he was perfectly willing to take up 
that question, and even promised to discharge the foreman at once if 
it was found upon investigation that he was in error, even although 
such a course would cost the firm a considerable amount of money, 
as the foreman was under a contract for a year. 

The two business agents, however, said they could not agaee to such 
a proposal, as the men would not return to work while the objectiona- 
ble foreman was employed by the firm. They promised, however, 
that if an agreement covering the point was drawn up and signed by 
Mr. Nusbaum they would recommend to the men that it be accepted. 

The following form of an agreement was then drawn up: 

The boilermakers and helpers formerly in the employ of the Chicago House 
Wrecking Company having left their employment through a refusal to work 
under William Wilson, a foreman in the plant, and as no opportunity was 
given the superintendent to investigate the alleged grievances, it is hereby 
agreed that the men return to work at once. In the event of future dijffer- 
ences arising between the men and the said foreman, it is agreed that he shall 
be discharged, provided, however, that the charges against him have been 
proved after a full investigation. 

It is further agreed that should the men and the superintendent fail to 
agree on the validity of the charges, the entire matter be left to a decision of 
Luke Grant as umpire. 

This was accepted and signed by both sides and the men returned 
to work September 28. 



Strike of Glue Workers, Armour Plant, Chicago. 

On request of the officers of the Chicago Packing Trades' Council 
the services of this board were otfered to aid in settling a strike of 
glue workers at the plant of Armour & Co. Official communications 
were sent to both parties on Oct. 17 and on Oct. 20, 1903, the follow- 
ing answer was received from D. T. Kiley, superintendent of the 
Armour Grlue Works: 

Gentlemen — We are in receipt of your favor of October 17 and thank you 
for the tendering of the services of the board, but we are running* full and all 
of our old men that we need have returned to work. 

Yours very truly, 
[Signed.] The Armour Glue Works. 

D. T. Kiley, 

Superintendent. 

On the some date a committee from the Griue Workers' Union called 
at the office and said that their organization had voted unanimously 
to accept the services of the board and leave the entire matter to its 
decision. The committee admitted, however, that the plant was run- 
ning to its full capacity and that a large number of new men had been 
employed. 

The members of the committee also stated that the wages being 
paid at the Armour plant were lower than in any other similar plant 
in the city, the men being paid from $1.35 to $1.60 a day while in 
other plants the wages were from $1.75 to $1.85 a day. 
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Inyestigation proved that the plant was actually running to its full 
capacity, and as the strike was not interfering with the business of 
the concern and as the company refused to arbitrate the board de- 
cided to drop the matter as it did not seem probable that anything 
could be accomplished. 



Sausage Makers' Strike, Chicago. 

On Oct. 24, 1903, about 1,200 sausage makers employed by the large 
packing companies at the stock yards went on strike for an increase 
in wages. The board at once got in communication with the oflBicers 
of the Sausage Makers' Union and with Superintendent C. O. Young, 
of the firm of Swift & Co., who was acting for the packers in the con- 
troversy. 

Mr. Young stated that he did not believe anything could be done 
at that time, as he had gone as far as his instructions permitted him 
to go. John Floersch, business agent of the Sausage Makers' Union, 
said he expected to settle directly with the packers, as negotiations 
had not been broken oflf permanently, but that in the event of outside 
arbitration being resorted to, he would gladly avail himself of the 
offer of this board. 

A number of conferences were held, but nothing was accomplished 
and on Oct. 29 the strike spread to the canning departments, where 
1,000 employes walked out. The canning room employes were asking 
for an increase of 2J cents an hour. 

On Oct. 29 Messrs. Geiger and Mathis went to Chicago and after 
discussing the situation with Mr. Hogan, it was decided that Assist- 
ant Secretary Grant visit the stock yards and make a thorough in- 
vestigation and again offer the services of the board, as it was feared 
a general strike might result. 

A conference was held with Michael Donnelly, president of the 
Amalgamated Meat Cutters and Butcher Workmen of America, who 
had been confined to his home for several weeks on account of sick- 
ness and had taken no part in the previous negotiations. Mr. Don- 
nelly said he was in hopes of being able to reach a settlement with 
the packers, but said that in the event of his failure to do so he would 
favor placing the entire matter in the hands of this board before 
ordering a general strike. 

Another visit was made to the stock yards on Nov. 2 and it was 
learned that President Donnelly was to meet the packers in confer- 
ence that afternoon. Further conferences were held and on Nov. 5 
an agreement was reached covering the employes in the canning de- 
partments. The unskilled laborers were given an advance in wages 
of 10 cents a day and the strike was called off. 

A compromise was offered the sausage makers of $1.75 a day, which 
was an increase of from 10 to 15 cents a day over what they had been 
receiving. They stood by their original demands of a minimum scale 
of $1.85 a day and refused to return to work, although advised to do 
so by the national officers of their organization. Two weeks later the 
strike was virtually called off, the men returning to work on the com- 
promise offer of the packers. 
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Stbeet Kailway Strike^ Chicago. 

By far the most important strike of the year in which this board, 
was actively interested was that of the men in the train service of the 
Chicago City Railway Company. Appreciating fully what a strike of 
street car men would mean to a large portion of the population of 
Chicago, this board became active in the controversy as soon as 
trouble was threatened and took every means within its power to 
avert a tieup of the street car service. 

The men in the train service of the company, about 2,600 in round 
numbers, were working during the year 1903 under an agreement 
which expired Sept. 30. The wages under that contract were at the 
rate of 24 cents an hour, except on the cable lines on State street and 
Cottage Grove avenue, where the men were paid by the trip, averag- 
ing about 28 cents an hour. 

On the expiration of the contract the men demanded an increase 
of 4 cents an hour for the men on the electric lines, so as to make the 
minimum wage 28 cents an hour. Demands were also made on the 
company for the complete unionization of the lines, and a number of 
minor concessions were asked for in the shape of fewer hours on 
duty for the extra men or " trippers " and some changes in the run- 
ning schedules. 

When these demands were presented to the company. General 
Manager McCulloch told the men that it was impossible to concede 
them. He said the complete unionization of the lines by the com- 
pany could not be considered and that an increase in wages was im- 
possible at that time. 

Several conferences were held between representatives of the men 
and Manager McCulloch, but no satisfactory settlement could be 
reached and the negotiations were partially broken off. 

When it became apparent that a strike would result, this board, 
through the local oflSce in Chicago, sent a formal communication to 
both parties offering its services either as a board of conciliation or 
if that failed as a board of arbitration. This communication was 
sent Oct. 13 but no reply to it was received from either party. 

The relations between the company and its employes grew more 
strained as time progressed and on Nov. 5 when a strike appeared 
imminent, this board again tendered its services. On Nov. 7 Chair- 
man Geiger and Member Hogan visited Manager McCulloch and 
suggested that he meet the representatives of the men in a concilia- 
tory conference in the presence of this board. Mr. McCulloch told 
them that the direct negotiations with the employes had not been 
broken off and that he had no reason to believe a strike was contem- 
plated. 

In the meantime a strike had been voted by the men, leaving the 
time when it should go into effect to the discretion of the officers of 
the international union. On Nov. 9, William D. Mahon, president 
of the Amalgamated Association of Street and Electric Railway Em- 
ployes of America, took charge of the negotiations and visited Mana- 
ger McCulloch asking for a final answer and whether the company 
was willing to make any concession. Failing to secure a promise of 
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any concession whatever, he then requested that the entire matter be 
left to arbitration, and set Nov. 11 as the time limit which the men 
would wait for a reply from the company. 

As affairs hewi now reaxjhed a point where it seemed almost impos- 
sible to avert a strike, this board became particularly active on Nov. 
10. The representatives of the men were visited and they signified 
their willingneiss to accept the services of the board as a mediator. 
This information was taken to Manager McCnlloch and he was again 
asked to meet the union representatives in the presence of the board. 

To. this he replied that he would give the men his answer to their 
proposition on Nov. 14, as he had agreed to do, and that in the mean- 
time he did not see the necessity for any outside interference. 

As it appeared from Mr. McCuUoch's reply that mediation was out 
of the question, the board suggested arbitration as the only possible 
way of averting a strike that would seriously inconvenience the 
public. This suggestion was made to both sides and in reply the 
following answer was received from President Mahon of the Interna- 
tional Union: 

Chicago,' Nov. 10, 1903. 
Mr. Chauncey B. Geiger^ Chairmwn Staie Arbitration Board: 

Dear Sib — Your communication of Novemiber 10 in which you tender the 
offices of your board to act as an arbitration board in the present dispute 
now on between Division No. 260 of our association and the Chicago City Rail- 
way Company received. 

On behalf of the Amalgamated Association of Street and Electric Railway 
Employes of America, we accept your offer and are willing to submit our case 
to your board under the laws of the State regulating the same. 

If this proposition is accepted by -the other side, we are ready to submit our 
case to your honorable board, and to meet you at such time and place as you 
naay suggest. 

Awaiting your further notification, I remain, 

Respectfully yours, 
[Signed.] W. D. Mahon. 

Immediately on receipt of the foregoing letter the board held a 
meeting and decided to at once send a communication to Manager 
McCulloch by special messenger. The following communication was 
accordingly sent. 

Chicago, November 10, 8:00 p. m. 
Mr. Robert McCulloehi, Oeneral Manager Chicago City Railway Company: 

Deak Sib — I have received this evening from Mr. W. D. Mahon, interna- 
tional president of the Amalgamated Association of Street and Electric Rail- 
way Employes of America, a communication expressing the willingness of 
that association to submit the differences now existing between your company 
and its employes to formal arbitration by the State Board of Arbitration, in 
accordance with the provisions of the statutes creating and governing this 
board. 

In compliance with the law on behalf of the State Board of Arbitration, I 
desire formally to tender the services of the board for the arbitration of said 
differences in the manner proposed. This tender is communicated to you this 
evening because of the apparent gravity of the situation, and because of the 
desire of this board that its services shall be availed of in any possible way 
to avert a strike which, if inaugurated, must seriously inconvenience the 
general public. 

Yours truly, 
[Signed.] Chauncey B. Geigeb, 

Chairman State Board of Arbitration. 
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No notice was taken of this communication by Mr. McCulloch and 
on the same night the men decided to go ont at the expiration of the 
time limit given the company. The board decided that it would have 
to await developments, as it could go no further toward preventing a 
strike than it had already gone. 

The strike went into effect early in the morning of Thursday, 
November 12, completely tieing up the train service of the company. 
Not having heard directly from Manager McCulloch, but having 
learned from other sources that the question of submitting the matter 
to arbitration had been referred by Mr. McCulloch to Col. E. R. Bliss, 
general counsel for the Chicago City Railway Company, the members 
of this board visited Colonel Bliss in his offices in the Ashland block 
on Friday morning, November 13, and again renewed the tender of 
services of the board. 

Mr. Bliss said he desired some time to consider the matter and 
stated he mi^ht have something definite to say to the board on the 
subject the following day. Next day he was again waited on and 
said he would send an official communication to the board defining 
the position of the company in the matter. 

This communication was not received until November 17. The 
communication was as follows: 

Chicago, Nov. 17, 1903. 
Mr. Chauncey B. Odger, 411 Garden City Block, Chicago: 

Dear Sir — I have been endeavoring* for the last day or two, to prepare, for 
your information, a history of the dealings of the Chicago City Railway Com- 
pany with its men for the past year, so that you might be fully informed as 
to the present position of the company; but on account of a rush of detail 
work, it has been impossible for me to get together all the data required, 
which I will do at my earliest convenience. 

As to the matter of a submission of the demands made upon this company 
to your board, I gave you, in a general way, the reasons why this could not 
be done. I am perfectly willing at any time to repeat them before your 
board, if vou so desire. 

Yours very truly, 
[Signed.] , E. R. Bliss. 

To this communication the following reply was immediately sent 
Mr. Bliss by special messenger: 

Chicago, Nov. 17, 1903. 
Col. E. R. Bliss, General Counsel ChUxigo City RaUioay Company, Chieo/go: 

Dear Sir: — I have received your conununication of this date, in which you 
say in substance that on account of the rush of detail w^ork you have been 
unable to prepare, as you had contemplated doing, a history of the dealings 
of the Chicago City Railway Company with its men for the past year, and in 
which you say further: 

^^As to the matter of a submission of the demands made upon this company 
to your board, I gave you, in a general way, the reasons why this could not 
be done. I am perfectly willing at any time to repeat them before your board 
if you so desire." 

The members of this board are not quite clear as to your position. We do 
not recall that at either of our conferences with you, you stated reasons why 
arbitration was altogether impossible, although that you assumed that atti- 
tude appears to be the inference from the language of your letter* If you 
have any statement to make on that point, we certe-inly shall be glad to hear 
it. 
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In order that there may be no misunderstanding, we desire, as we have 
previously done in a letter to the general manager of your company, to tender 
the services of this board for the arbitration of all existing differences, or of 
such of them as may be agreed upon for submission by your company and the 
representatives of its employes. 

We do this, not only in compliance with the law, but by the special request 
of Governor Yates. 

In view of the large public interest in this matter we shall thank you to 
favor us with an early reply. 

Very truly yours, 
[Signed] Chauncey B. Geiger, 

Chairman State Board of ArlyU/ration, 

While these eflforts were being made by this board to aid in settling 
the trouble, other agencies were also at work. The executive board 
of the Chicago Federation of Labor at a meeting held Nov. 16, in- 
dorsed the strike and condemned the company for its attitude in re- 
fusing to submit to arbitration. The executive board of the Chicago 
Federation of Labor in indorsing the strike also complimented this 
board on the work it had done and sent the foUowing telegram to 
Governor Yates: 

Chicago, III., Nov. 16, 1903: 
Hi8 Excellency, Hon. Richard Ycutes, Governor of Illinois, Springjield, 111. : 

We, the executive board of the Chicago Federation of Labor, representing 
the organized workers of Chicago and vicinity, do hereby call your attention 
to the serious situation that confronts this community on account of the 
street railway strike. The organizations engaged in this struggle have stood 
ready and still are ready to abide by the laws of the State and submit their 
.case to arbitration. 

We appeal to you in the name of organized labor to use your good offices to 
bring about arbitration and thus avert what threatens to be the most serious 
labor dispute that has ever confronted our nation. 

E. N. NOCKELS, 

Secretary Chicago Federation of Labor and Executive Board. 

On receipt of the above telegram Governor Yates at once sent the 
following telegram to the local office of the board in Chicago: 

Springfield, III., Nov. 16, 1903. 

State Board of Arbitration, Oardea City Block, Chicago: 

Renew your tender of services in matter of street railway strike. See tele- 
gram of Chicago Federation of Labor, forwarded by mail tonight. 

[Signed] Richard Yates. 

Simultaneously with sending the above, Governor Yates tele- 
graphed E. N. Nockels, Secretary of the Chicago Federation of Labor, 
as follows: 

Your telegram received asking me to bring about arbitration of the strike 
in Chicago. Although favoring arbitration of all controversies I have no 
power to control arbitration. " I have, however, asked the State Board of 
Arbitration to renew its tender of services. 

[Signed] Richard Yates. 

Previous to the Chicago Federation of Labor taking up the matter 
and sending the telegram mentioned above to Governor Yates, the 
daily press were full of rumors that the company intended to ask for 
the aid of State troops to enable it to move cars. No such request 
was ever made by the company, however, but believing that Governor 
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Yates should be informed of the exact situation as seen by the strike 
leaders, the following telegram was sent him November 13, by M. C. 
Buckley, president of the local union of street car men: 

Fearing that misrepresentations of the situation here may by made to you, 
I take this means of informing you on the part of the striking street railway 
employes that, before being forced into this contest, we offered to leave ttie 
dispute, in accordance with the law, to the State Board of Arbitration and 
we are willing to carrv out that offer. A letter in further explanation will 
follow. 

The letter referred to in the foregoing telegram was forwarded next 

day. It was as follows: 

Chicago, Nov. 14, 1903. 

To His Excellency, RicJvard Yates, Governor of Illinois: 

HoNOBABLE Deab Sib — On the 13th I wired you that I feared our case was 
bSing misrepresented, and informed you that I would forward by mail the 
position of our organization, so that you may thoroughly understand what 
the street car men of the south side are contesting for, and in order to place 
our case intelligently before you, I feel it is necessary to go back in the his- 
tory of our organization: 

Up to a year ago last spring there was no organization of the street railway 
men employed upon the roads of the Chicago City Railway. At that time w^e 
felt the necessity of securing an in« urease of wage. For sixteen years prior to 
that time we had been working without any increase of wages, receiving the 
same compensation that we had received on the horse cars, and in our indiv- 
idual condition we were unable to secure any consideration whatever. Dur- 
ing all this time our rents and the costs of living had steadily increased, 
which fact I think you are aware of, and it is unnecessary for me to spend 
any length of time explaining. 

So in order to secure an improvement of our conditions, we organized our • 
trades union, and in June of 1902 presented our demands for 28 cents an hour. 
Considering the earning capacities of the company, the increased cost of liv- 
ing, and, coupled with that, the increased responsibility of our work, we felt 
that this was a reasonable demand. 

At that time we were unable to agree with the company on wages, and, to 
any great extent, upon our working conditions, but, rather than to get into 
a difficulty or a strike, we agreed to waive many of our requjests for worKing* 
conditions and to submit the wage question to the Board of Arbitration. 
This was done, but the Board of Arbitration passed hastily over the matter, 
and we feel now, as we felt then, that there was not a proper investigation 
or presentation of our case, but we accepted this decision, which w^e supposed 
would be in line with our agreement, and that it all would expire on the 11th 
of last June, when we could renew our requests and have an opportunity to 
properly present our case. The Board of Arbitration, however, saw fit to 
rule that the wage question should remain in force until the 30th of Septem- 
ber. That left us in this position, with our agreement expiring on the 11th 
of June, but our wages being continued to the 30th day of September; but, 
rather than to get into difficulty, we waived the question and decided to wait 
until the 30th of September. Some three or four days prior to that date w^e 
waited upon General Manager McCulloch, of the Chicago City Railway, with 
our committee, and renewed our requests for a change of the working condi- 
tion and the 28 cents an hour, which we had originally requested. 

For the past six weeks we have been holding conference after conference, 
pleading with the officials of this company to grant us some concessions. The 
only reply that we have received was that they were willing to continue the 
same old wage scale, our requests for shorter hours of labor and improved 
working conditions being entirely ignored. 

Now that you may understand the hours of labor that we are compelled to 
put in in order to secure a day's work, I will call your attention to one case 
with which the public are very familiar, because it only happened a short 
time ago and has been published in the entire press of this city. John John- 
son, the motorman who was murdered in the barns of the company during 
the recent hold-up, was at that time asleep on a bench. He had first reported 
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for duty at 5:00 a. m. on the previous day. ' He remained in the barn until 
2:00 o'clock p. m., waiting to get a run — and, understand, he was not paid for 
any of this time that he waited. At 2:00 p. m. he was given a run which 
finished at 1:40 a. m. He was then notified, or, as our arrangements are, 
scheduled to again leave the barn that same morning at 4:45. The only rest, 
of course, he would get would be the couple of hours that he would sleep 
upon the bench. 

This will give you some idea of the environments that surround our labor. 
An investigation of the schedules will show you cases of men that put in 
eighteen and nineteen hours of time out of each twenty-four to get in a day's 
work of ten hours. We are asking a modi|Lcation of these conditions. , We 
have asked nothing unreasonable. We are willing to work a ten hour work- 
day within a reasonable length of time. 

Now, there is an impression -abroad that this is a fight for what, some call 
the * 'closed shop," or strictly unionizing of the plant. This is not true. The 
question of unionizing the plant does not enter into this contest. We have 
requested in our demands that all men in the train service should become 
members of the union, but we have stood ready at all times to modify that 
question if proper agreements could be made that would protect the member- 
ship of our union. Our reason for asking this is self-preservation, for since 
the formation of our organization we have been antagonized and opposed. 
Men, when being hired, have been notified not to join our union. Spies have 
been employed to report the actions of our meetings. Non-union men have 
been encouraged to antagonize and oppose, whenever the opportunity pre- 
sented itself, our organization. What we ai-e seeking is some clause in an 
agreement that w^ill protect our membership against this unfair discrimina- 
tion. All we desire is the same treatment that the trainmen on the north 
and west side are receiving; harmony prevails there. If the same working 
conditions and agreements are given us that are given by the north and west 
side companies, we will be perfectly satisfied. 

As I stated, we spent some six week's time conferring back and forth and 
pleading for a consideration of our case. When that failed we submitted 
propositions of arbitration, and we asked that that arbitration be open to the 
public and the press, so that if we were unfair the entire community would 
know it. These propositions we received no answer on, but the same tactics 
of delay were practiced as before. 

We then offered to submit our case to the State Board of Arbitration. The 
board first offered to act as mediator and to have both sides appear before it 
with the hope of having us reach in their presence an understanding. This 
was accepted by our organization, but refused by the company. The State 
Board of Arbitration then, in accordance with the law, offered their services 
as arbitrators. This we agreed to, and stood ready to continue our work, 
and leave the decision to the State Board. That was also rejected by the 
company. 

I assure you, on behalf of the organization that I represent, that we are 
still ready to abide by the laws of the State of Illinois, and submit our mat- 
ters to arbitration. 

The above is, briefly, our case. Any further information that you would 
desire we are ready at any and all times to submit to you. 

Yours very respectfully, 

M. C. Buckley, 

President of Divisicm 260 of the Amalgamated Association of Street and Eleo 
trical Em,ployes of America. 

Efforts to end the strike were now being made in another direction. 
The city council of Chicago at its meeting instructed the mayor to 
name a committee of alderman to try and bring about a settlement. 
This committee was selected by Mayor Harrison on Nov. 17 and pre- 
pared to summon both sides to a conference in the mayor's office. 
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Believing that unless the trouble could be settled without delay, 
this board might be called upon to make a public investigation under 
the law, and while awaiting a reply from Col. Bliss, the members 
of this board decided to make a tour of the lines affected by the strike 
and learn the actual conditions for themselves. 

No violence of any description was witnessed during this tour of 
investigation, which was made on the afternoon of Nov. 17. Only a 
few cars were running and they were guarded by city police who rode 
inside and on the car platforms. As far as could be seen hardly any 
passengers were being carried, and the board decided that the tieup 
was complete, as far as the public was concerned. 

As the council committee and the mayor were now at work on the 
strike, and still hopeful that a settlement could be effected through 
arbitration, this board was reluctant to begin an official investigation 
which at best did not promise great results. 

The following authorized statement was given to the newspapers 
Nov. 18: 

The members of the State Board of Arbitration have not abandoned all 
hope of a settlement of the strike, either through a conciliatory conference, 
or by formal submission to arbitration. We are empowered under the law, 
in a case of this kind, to conduct a public inquiry into the causes of the 
strike and to make public our finding, with reconmiendations; but the law 
contemplates that this may be done only after all efforts to effect a settle- 
ment by conciliation or arbitration shall have been eidiausted. At the 
present stage of the strike, we do not regard such an inquiry as likely to pro- 
duce a settlement, and we will not enter upon such an investigation until it 
becomes clear, beyond a reasonable doubt, that an adjustment by arbitration 
or by a conciliatory conference is impossible. 

There is an erroneous impression, as indicated by some of the newspaper 
reports, that Governor Yates is personally supervising the work of the arbi- 
tration board in this case. This is not true in any sense whatever. The 
board has kept in communication with the Governor solely for the reason 
that he is depending upon it to keep him informed as to the situation. Be- 
yond suggesting a renewal of the tender of services, he has had absolutely 
nothing to do with directing the work of the board and will not in any man- 
ner whatever attempt to dictate, or even to suggest, the terms of its decision 
or recommendations in the event of an investigation, or of submission to arbi- 
tration. Such a decision or such findings will be based strictly on the evi- 
dence submitted. 

C. B. Geioeb, 

Chairman. 

J. McCan Davis, 
Chicago, Nov. 18, 1903. Secretary. 

It was decided by this board to again visit Colonel Bliss and learn 
what if anything could be done to end the dispute that was proving 
such a serious inconvenience to the public. Before the time which 
the board had set to visit Mr. Bliss another communication was re- 
ceived from him as follows : 

Nov. 18. 1903. 

Hon. Chauncey B. Gelger, Chairman State Board of ArbttratUyn, 411 Garden City 
Block, Chicago: 

Dear Sir — I am in receipt of your communication of November 17, in which 
you say, '*We do not recall that, at either of our conferences with you you 
stated reasons why arbitration was altogether impossible" and in which you 
also ask me for an early reply. 
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Replying*, permit me to say that I desire to treat your board with thB ut- 
most courtesy and shall b^ pleased to meet you at any time after 11:00 o'clock 
a. m. tomorrow, Thursday^ November 19. 

Yours very truly, 
[Signed.] E. R. Bliss. 

In answer the following reply was sent Mr. Bliss: 

Chicago, Nov. 18, 1903. 

Col. E, R. Bliss, General Cminsel Chicago City Railway Comvpany, Chicago: 

Deak Sir — I beg to acknowledge receipt of your favor of this date in reply 
to my communication of yesterday. I desire to thank you for your prompt 
attention to the matter and to ^y that the members of this board will be 
^lad to meet you for a further conference relative to the existing strike, at 
11:00 o'clock a. m. tomorrow (Thursday, Nov. 19) at your offices in the Ash- 
land block. * 

Very truly yours, 
[Signed.] Chauncey B. Geioer, 

CJiaimuMi State Board of ArbUratUm. 

At this conference which was held as arranged this board was rep- 
resented by Chairman Geiger, Member Hogan and Secretary J. Mc- 
Oan Davis. Mr. Bliss went over the entire situation very thoroughly 
and said he was willing to submit any evidence the board might desire 
should a public investigation be decided upon, but suggested that 
something was likely to come out of the conferences being held 
which might result in a settlement. 

In view of the hopeful expressions of Mr. Bliss that an early settle- 
ment would be reached, this board decided to await developments for 
a few days before taking up the question of a public investigation, as 
the aim of the board from the first was to avert the strike, and that 
having failed it was then desirous of having it settled rather than 
•enter on a prolonged investigation. 

The conferences between the committee of city alderman and rep- 
resentatives of both sides in the presence of the mayor were continued 
for several days until a common ground for settlement was reached 
on Wednesday, November 25 and the strike was called off, the men 
returning to work at 4KX) o'clock Thursday, November 26. 

The terms of agreement which ended the strike were in the nature 
of a compromise, both sides having made concessions. The agree- 
ment is as follows: 

It is hereby agreed that the question of wages between the parties hereto 
«haU be submitted within the next ten days to a board of arbitration, the 
board to be composed of three persons, one to be chosen by the party of the 
■first part (the Chicago City Railway Company), one to be chosen by the party 
of th« second part (the Amalgamated Association of Street and Electric Rail- 
w^ay Employes of America, Division 260), and the two thus selected shall 
•choose a third. As soon as the third member of the board is selected they 
shall organize by the selection of one of their number as chairman, and then 
decide upon the times and places of meeting. 

The board of arbitration shall settle the wages of all the trainmen and 
other employes of said company for the period of this contract, and this ques- 
tion shall be determined ux>on the fair value of the services rendered by said 
employes as shown by such evidence as would be legally competent to fix 
■said wages if the various men had performed the services without a specific 
contract and were suing to recover the value of such services, with the ex- 
ception that inasmuch as the company claims that the present wages paid to 
its employes are above the market value, the present scale or rate of wages 
shall be ignored in determining the wages hereafter to be paid by the com- 
pany. 
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The expense of said board shall be borne equally by the parties hereto. 
The rate of wages fixed by the board shall date from the signing of this 
agreement, it being understood that the present rate of wage shall be paid 
regularly until the decision is reached. 

2. The company shall meet with the committee of trainmen from the 
organization and will make the hours of service as nearly as possible to suit 
them on the basis of a nuiximum of eleven hours and a minimum of eight 
hours within fifteen consecutive hours if preferred, but the company shall 
have the right to fix the number of cars running at all hours and the length 
of time they shall be on the streets, endeavoring always to make the w^ork as 
agreeable to the men as will be consistent with the performance of its duty 
to the public. 

3. There shall be no opposition by the party of the first part to the 
employes becoming members of the union, neither shall there be any discrim- 
ination or distinction by either party for or against men who belong to a 
union, or who do not belong to a union. No attempt shall be made to pre- 
vent employes from becoming members of the union and the employes Who 
are not members of the union shall not be annoyed or subjected to pressure 
to compel them to join the union. But reasonable and peaceful solicitation 
shall not be considered annoyance or pressure. A disregard of this provision 
of the contract shall be construed a repudiation of this contract, but nothing 
herein contained shall be construed as in any way interfering with or limit- 
ing the right of the company to absolutely exercise its own judgment and 
discretion in employing, discharging or disciplining its employes, except for 
membership in the union. 

4. The properly accredited oflScers of the company agree to meet and treat 
with any committees of the organization on all questions and grievances that 
may arise in the future. 

5. The company agrees that any employ 6 who has been unjustly suspended 
or discharged shall, upon reinstatement, be reimbursed for all time lost. 

6. The company agrees that officers of the organization shall be granted 
leave of absence on organization business when so requested. It further 
agrees that any member of the organization who now holds office or who 
shall be elected to any office in said association which requires his absence 
from the company's employ, shall, upon his retirement from said office, be 
placed in his former position, provided such officer during his absence from 
the company's employ shall not have been giiilty of acts which would justify 
his discharge if he had continued in the employ of the company. 

7. The company shall endeavor at all times to maintain an adequate and 
proper extra list. 

8. The company shall place in the office of each car house of the respective 
lines an open book, in which the men can .register the particular day or days 
in which they want to get off, and the men so registered first for any particu- 
lar day or days shall have first preference. It is agreed, however, that mem- 
bers of the executive board of the organization shall be entitled to -get off in 
preference to others. Said book shall be dated seven days ahead. 

9. All car repairers, motor repairers, grip repairers, inspectors, dopers, car 
pushers and car cleaners shall be absent from duty every other Sunday. 

10. This agreement to be binding and in force, beginning this 25th day of 
November,, 1903, and continuing until the 25th day of November, 1904, with 
this understanding: That this agreement will not be ratified until all em- 
ployes shall return to work in the positions tliey occupied prior to the 12th 
day of November, 1903: Provided, that the company shall have the right to , 
refuse to take back any employ^ who shall have been found guilty of violence, 
or intimidation on or since Nov. 12, 1903, which would justify his dismissal 
from the service of the company. 

In connection with this agreement it may be added that the ques- 
tion of wages was never submitted to a board of arbitration, the em- 
ployes fearing that under the terms of the contract such a board might 
decide on a reduction. All of the men were reinstated and some who 
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were kept on the suspended list until the courts passed npon charges 
of violence against them, were paid full wages for the time of their 
suspension, as soon as they were acquitted in court. 

As showing the extent of the company's business and the serious- 
ness of the strike, the following figures compiled by the Chicago 
Tribune ara interesting. The table shows the- number of cars tied 
up, the employes involved and the portions of the'city that were with- 
out street car service for two weeks while the strike lasted: 

Total number of employes of all kinds .3,0dS 

Total number of un ion train men affected 2, 400 

Total number of union shop and bam men 510 

Employes and Cars in Regular Daily Service Classified. 
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Cottage Grove avenue cable 

State street cable 

Wentworth avenue electric . . 

Halsted street electric 

Archer avenue electric 

Indiana avenue electric ...... 

Wallace and Center 

Forty- seventh street 

Sixty-third street , 

Thirty-first street 

Forty-third street 

■ - ' ' ' ■ i — ■ 



516 


258 


356 


178 


212 


106 


172 


86 


76 


38 


120 


60 


104 


52 


62 


31 


60 


30 


38 


19 


38 


19 



Fifty-ninth street 

Thirty-fifth street 

Sixty-ninth street 

Thirty-ninth street ^ 

Twenty- sixth street 

Fifty -first street 

Western avenue 

Kedzie avenue 

Throopand Morgan 

State and Vincennes 

South Chicago line 



34 

42 

28 

22 

12 

8 

8 

4 

•2 

4 

2 



17 

19 

14 

11 

6 

4 

6 

2 

1 

2 

1 



What Strike Means Financially to the Companies. 

Receipts of average day (Monday, Nov. 2) $ 19,553 

Number of fares collected daily (average) 400,000 

Transfers issued to conductors per day 500,000 

Number of passengers carried last year 128,097,799 



Wages That Will be Lost by the Men During Strike. 



Daily pay-roll on all lines (average) 

Pay-roll of last half month, settled yesterday. 



$ 6,196 
111,873 



Some op the Miscellaneous Features Involved. 

Miles of track used by the company and branches 320 

Total number of ears ^at will be idle » 1,874 

Motorcars..... 1,078 Trailers 555 

Gripcars 233 Mailcars 8 

Number of power houses in use on the lines 4 

Number of car bams in use on the various systems 7 



LiVEBY Drivers' Strike, Chicago. 

The livery drivers of Chicago went out on strike Dec. 18, 1903, for 
an increase in wages from $12.00 to $14.00 a week for seven days' 
work. About 1,600 men were involved in the controversy and the 
burying of the city dead was seriously interfered with. 

The drivers made it plain when they went out that they would 
furnish men to drive hearses only but would not man any carriages. 

4— A 
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The employers, however, did not avail themselves of the offer, in fact 
they said they were afraid to put expensive vehicles on the streets as 
they might be broken up by strikers and sympathizers. 

Instead of using hearses, funeral wagons were pressed into service 
and a strong plea for public sympathy was made by the employer in 
this manner. 

On December 24 this board communicated with both parties to the 
dispute and formally tendered its services to aid in bringing about a 
settlement. Communications were sent A. B. Perrige, chairman of 
the Joint Executive Board of the Liverymen's Associations, and to J. 
B. Haggan, president of the Livery Drivers' Union. 

No reply was received from either side to the communications, each 
side being satisfied it was right and did not want outside interference. 

The strike went on until the afternoon of December 30, when the 
Iroquois Theater was burned, resulting in such an enormous loss of 
life. When it was learned that over 500 persons had met death in 
the theater disaster, Albert Young, of the International Brotherhood 
of Teamsters, issued an order calling the strike off for two weeks, so 
that no obstacle should be placed in the way of the undertakers in 
burying the dead. The men returned to work under the old condi- 
tions and the strike was again renewed on Jan. 13, 1904. 

On the following day, January 14, it was settled, the employers 
agreeing to employ only union drivers and to submit the question of 
an increase in wages to arbitration. 

The arbitration board selected to decide the wages of the livery 
drivers made public its award February 2 and the men got no in- 
crease. 



Strike of Corset Workers, Aurora. 

On Nov. 19, 1903, the Kabo Corset Company of Aurora posted 
notices that it desired the abrogation of the agreement with its em- 
ployes and a reduction in the rate of wages of 10 per cent. On the 
refusal of the employes to accept this reduction the doors of the 
factory closed November 21, throwing about 500 employes out of work, 
a large majority of whom were women and girls. 

The employes made several offers to arbitrate the existing difficul- 
ties, even going so far as to agree to accept the proposed reduction, 
provided that it could be shown that the Kabo Company was paying 
a higher rate of wages than other manufacturers engaged in similar 
work. 

All these overtures were rejected by the company, which declared 
it proposed to conduct its business in its own way and would not deal 
any more with representatives of the Corset Workers' Union. 

The lockout was in effect several weeks when this board was ap- 
pealed to by the workers. Charles H. Stolp, president of the union, 
and Arthur E. Ireland, representing the American Federation of 
Labor, called at the Chicago office of the board and asked information 
concerning the proper course to pursue to bring about an official in- 
vestigation. 
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They were furnished with regular blank forms for signatures of the 
locked out workers and these were returned and filed in the Chicago 
office of this board Dec. 28, 1903. 

After repeated and protracted efforts to induce the company to join 
the petition, the board, on Feb. 9, 1904, proceeded to take evidence in 
the case at its Chicago office. The decision rendered was only ad- 
visory, and was not binding on the company. Following is a copy of 
the decision: 

State of Illinois, ) 

State Board of Arbitration. ) 

Springfield, Feb. 23, 1904. 

In the matter of the lockout of the employes of the Chicago Corset Com- 
pany, at Aurora, 111. 

A lockout of the employes of the Chicago Corset Company, operating a 
corset manufacturing plant at Aurora, Illinois, was inauguarated in Novem- 
ber, 1903. The lockout resulted from certain differences between the com- 
pany and its employes. 

On December 28, 1903, a petition signed by a large number of the locked-out 
employes, was filed with this board requesting the arbitration of existing dif- 
ferences. This petition- represented the total number of employes involved to 
be 225 and stated their grievances as follows: 

**The company desires to impose a ten per cent reduction in wages which 
we consider unjustifiable; also discriminate between employes; also retains a 
portion of the w^ages of employes; also refuses to treat with our representa- 
tives, and insists that we sign individual agreements." 

As soon as practicable after the filing of the application, members of the 
board endeavored to secure the consent of the Chicago Corset Company to a 
joint submission to arbitration of the questions in dispute. All efforts in this 
direction proved unavailing, although the hearing of the case was postponed 
f roEOL time to time in the hope that a joint proceeding could be brought about, 
thus assuring a decision which would be conclusive of the matter. Finally, 
as it became evident that the company would rot be a party to an arbitration 
proceeding, the board accorded the employes a hearing. This hearing was 
had in the Chicago oflBce of the board Feb. 9. Although the company had 
been duly served with notice of the proceeding, it was not represented in any 
way, and the evidence was confined to that submitted by the representative 
of the employes, Mr. Charles H. Stolp. 

It appears that the company justified the proposed ten per cent wage re- 
duction on the ground that it was paying higher wages than were paid by its 
competitors, and that a cut was necessary to enable it to continue in business 
on a profitable basis. It is in evidence that the employes, through their rep- 
resentatives, proposed to send a committee to ascertain the scale of wages 
paid at competing factories, under an agreement that if a single instance of 
lower wages could be shown, the employes would accept the proposed reduc- 
tion, and that this offer was summarily rejected. From such evidence as was 
presented it appears that the scale of wages under which the company has 
been operating its plant is low, as compared with the wage scales in other 
lines of manufacturing. Evidence was also presented sustaining the com- 
plaint of discrimination between employes in the matter of charges for the 
repair of defective work for which the company held them responsible. 

We do not feel justified, on the evidence submitted, in attempting to recom- 
mend a wage scale, or in discussing in detail the question of wages. No 
proof was made of the scales of wages prevailing in other corset factories, 
and none was attempted. It seems clear, however, without regard to the ef- 
fects of competition, that at least a portion of the employes are underpaid 
and that the prevailing conditions are such as to invite complaint on the part 
of some of the employes. We are the more reluctant to enter upon a detailed 
consideration of the matter because of the fact that, owing to the attitude of 
the company, we are unable to render a decision having any binding effect. 

Under the circumstances we have only one recommendation to make, 
namely, that the company meet a committee of its employees at the earliest 
practicable date for the purpose of taking up and adjusting the eutire ques- 
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tion of wages and the conditions of employment. Certainly nothing can be 
lost to either party by such a course, and there is every probability that it. 
will result in the adjustment of all existing differences. 

Chauncey B. Gbiosr, 
Walter A. Mathis, 
Den^s J. Hog AN, 
J. McCats' Davis, State Board of ArhWraMon. 

Secretary, 

The evidence in this case will be found in the appendix of this- 
report. 

Lockout in Batavia. 

On Saturday, Dec. 12, 1903, the manufacturers in Batavia took 
concerted action and locked out their employes to the number of 8G0. 
The chief cause of the lockout as given by the manufactucers was a 
determination to return to a ten-hour day, the labor unions having 
established a nine-hour day the previous year. 

The principal industry in Batavia is the manufacture of farm im- 
plements and the manufacturers claimed that- they were the only 
employers in the country in that line of business who were forced to- 
work their plants on a nine-hour basis. As other employers woitedL 
ten hours a day, the Batavia manufacturers claimed they were placed 
at a serious disadvantage in competition and they wanted to stamp 
out the unions and have their employes sign individual contracts. 

The first of the companies to start the longer hours was the United 
States Wind Engine and Pump Company which discharged a few of 
its employes for refusing to work more than nine hours a day unless 
time and one-half was paid for overtime. 

The discharge of these men led to a strike of all the employes of 
the company, about 250 in all, and then the other manufacturers took 
up the issue and made the fight a common one. 

Copies of an individual contract were mailed to each employ^ with 

a request that they be signed if the employ^ desired to remain with 

the company. The form of this contract was as follows: 

In consideration of my receivings employment from , I 

hereby agree while in its employ, to conform to its shop rules, and if re- 
qitested to do so, will work ten hours for ten hour's pay. 

, Number .... 

{Sign yowr name and rvwmber above.) 

At the same time that these notices were sent the employes by 
each of the four companies involved (namely, the U. S. Wind Engine 
and Pump Company, Challenge Wind Mill and Feed Mill Company, 
Newton Wagon Company and the Appleton Manufacturing Com- 
pany), they also caused notices to be posted in their factories stating 
their position in the controversy. These notices were similar in tone, 
two of them being as follows: 

Challenge Wind Mill anp Feed Mill Compnny, 

Batavia, III. 

Deak Sik — Our business for the past year has been quite unsatisfactory and 
the general outlook for the coming year offers no flattering prospects. Com- 
petition has been sharp and we find by careful inquiry that other companies 
manufacturing the same class of goods, are not only paying less wages than 
we are, but have been and are now, getting ten hours' time for ten hours' 
pay, which, as you know, means a 10 per cent greater output. 
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This condition does not apply only to those who are making our class of 
^oods, but to a lacge •majority of the manufacturers of Kane county. Batavia 
is the only town we know of where nine hours is held as a day's work. 

When we request our men in certain departments to work ten hours for 
awhile to enable us to fill orders that would otherwise go to our competitors, 
■and which it is as much to their interests to hold as it is to hours, we expect 
them to comply with this request. 

In view of these facts, we have decided to close «our factory next Saturday 
night indefinitely, unless we can be assured of enough of your time to enable 
us to meet fair competition. We enclose herein a short agreement covering 
this point and request that you sign same and place in the stamped envelope 
also enclosed, and either hand to us or mail. As we receive these agreements 
ive will enter your name on our time book. 

If a sufficient number of you comply with this request our shops will not 
"be closed. On the other hand if we do not receive enough of these signed 
agreements to warrant our running profitably, our shops will certainly be 
closed until we do. In asking you to give us this extra hour when we re- 
quest it, we do not feel that we are putting any hardship upon you, but are 
simply asking for another hour's time for another hour's pay. We hope and 
believe you will look upon this as a pleasant, plain business proposition based 
upon facts. Challenge Wind Mill Co. 

• U. S. Wind Engine & Pump Co., 

Bat A VIA, III. 

Dear Sir — It is unnecessary for us to tell you that unless we can get more 
men in some departments of our business, we shall be compelled to close 
down. We have kept the works running as long as we have, at a loss to our- 
selves, simply because we have been unwilling to throw out of employment 
so many of our men who have stood loyally by us for the past ten days. To 
such of you as have remained in our employ, we offer our warmest thinks, 
and wish to assure you that your action shall iiot be forgott^i. We now de- 
sire to secure pledges from enough of our. men who are willing to abide by 
our rules, to justify us in keeping the plant running. Unless we can secure 
a sufficient number of pledges, we shall close the works next Saturday night, 
to remain closed until we secure enough help to justify us in starting up. 

When we recently asked our men to work ten hours a day, we did not ask 
or expect to put a ten-hour working day into effect, but we do feel that when 
business conditions demand it, and we ask them to work ten hours they ought 
to comply, and we believe that, left to themselves, 90 per cent of them would 
do so cheerfully. This is all we have asked, and* if you are willing to work 
for us under those conditions, please sign the enclosed slip. 

Applications for employment on these terms will be registered as they come 
in. Preference will be given to those now in our employ, and next, applica- 
tions will be considered in the order in which they are received; first come, 
first served. 

If you desire employment with this company, therefore kindly sign and 
forward the blank which we hand you herewith in the enclosed envelope, and 
-either leave it with the timekeeper, or mail it to us. 

Yours truly, 

U. S. Wind Engine & Pump Co. 

The employes ignored the personal notices and also the shop no- 
tices which were posted, with the result that, as already stated, the 
doors were closed at the quitting hour Saturday, Dec. 12. As they 
did not reopen on Monday morning the men declared they were 
locked out. 
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On Dec. 17 the following communication was received at the Chi- 
cago oflSce of this board from Mayor Hooker of Batavia, requesting 
the intervention of the board: 

Batavia, III., Dec. 16, 1903. 
State Board of Arbitration: 

Gentlemen — Conformably to the requirement of the statute in relation to 
arbitration, I desire to inform you that on the fourteenth day of the present 
month lockouts involving approximately 800 men occurred in this city. 

The names of the employers and the approximate number of men employed 
by each are as follows: 

United States Wind Engine and Pump Company 250 men 

Challenge Wind Mill and Feed Mill Company 250 men 

Newton Wagon Company 125 men 

Appleton Manufacturing Company 175 men 

The names of a few of the employes affected by the lockouts are as follows: 
Michael Monahan, R. G. Netzley, Axel Johnson, George Haley, Robert Red- 
burg, L. O'Conner and Gus Hendrickson. The postoffice address of all em- 
ployers and employes is Batavia, 111. 

On the 8th inst. , the several employers mentioned distributed letters among- 
their employes enclosing therein agreements to be signed by the employes to 
the effect that they would work ten hours a day whenever requested for ten 
hour's pay according to the present scale of wages. A copy of one of these 
letters is hereto attached. About 500 of the employes are members of various 
trade unions and deciine to work more than nine hours a day unless they 
receive pay for time and a half. 

I enclose a clipping from the Aurora Daily News of Dec. 15 containing a* 
statement by Mr. H. N. Wade, secretary and treasurer of the United States 
Wind Engine and Pump Company in which he says: ^^One and all the manu- 
facturers have taken this position; they have refused to negotiate with the 
various labor representatives who have visited this town; they have refused 
to grant the request of the men; to acknowledge shop committees or the 
unions in any way whatever." 

Batavia is a prosperous little city of about 5,000 people and it-s business- 
interests are largely dependent upon the operation of the shops. Since the 
lockouts business is seriously depressed and as the general public appears 
likely to suffer injury by reason of the lockouts, I earnestly request your 
honorable board to visit this city as soon as practicable and endeavor by 
mediation to effect an amicable settlement of the differences which constitute 
the cause of the lockouts. 

Respectfully, 

[Signed.] F. J. Hookek, 

Mayor, 

Upon receipt of this communication from Mayor Hooker, he was 
communicated with by telephone and a cenference was arranged for 
Tuesday, Dec. 22. Chairman Geiger and Member Mathis were sum- 
moned to Chicago and accompanied by Member Hogan and Assistant 
Secretary Grant went to Batavia. 

The members of the board were met by Mayor Hooker and escorted 
to the oflSces of the Newton Wagon Company, where the manufac- 
turers were gathered to join the conference. 

The manufacturers stated that they were anxious to treat this 
board with courtesy, but that a conference with any representatives 
of the union was out of the question. They said the unions had 
been domineering in the past year and that they had determined in 
future to operate their plants absolutely without regard to whether 
their men were members of a union or not, but would not recognize 
any committees or make any contract other than with individual 
workmen. 
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The situation was discussed at length but each of the employers 
took the same firm stand against any negotiations with union repre- 
sentatives and finally stated that if the board could induce the men 
to return to work at the terms offered by the employers well and 
good, if not, there was no need of further conferences. 

The members of the board then went to t)ie union headquarters 
and held a conference with A. E. Ireland, who had charge of the 
lockout, representing the American Federation of Labor. 

Mr. Ireland said that the men were in no mood at that time to 
accept the terms offered by the employers and that he saw no pro- 
spect of bringing about any settlement then. He said the men 
would not give up their unions and if that was the final attitude of 
the employers, the matter would have to be fought out to a finish. 

Although this board kept in close touch with the situation for 
several weeks following the conference, the employers maintained the 
same attitude and there was no opportunity offered to accomplish 
anything. 

The lockout was kept up for about three months when many of the 
men returned at the employers' terms and the shops were reopened. 



Strike of Furniture Drivers, Chicago. 

A strike of furniture drivers occured in November, 1904. The 
services of the board were offered, but pending the negotiations, rep- 
resentatives- of the manufacturers and of the Furniture Drivers' 
Union got together and a general strike of the teamsters of Chicago 
was averted. President Hill of the Furniture Manufactures' Associ- 
ation was largely instrumental in bringing about the settlement. 



Strike of Garment Workers, Chicago. 

In November, 1904, there was a strike of special order clothing cut- 
ters in Chicago growing out of the question of the renewal of the an- 
nual agreement between the employers and the union, a branch of the 
United Garment Workers of America. The agreement existing be- 
tween the Garment Workers' Union and the employers, which was to 
expire in March, 1905, contained a clause providing for a meeting of 
employers and employes some time in November, 1904, for the purpose 
of agreeing upon a scale for the ensuing year. The employers who 
had joined the National Clothing Manufactures' Association refused 
to meet the agents of the United Garment Workers of America or to 
enter into any further or additional agreements with the employes, 
declaring for the "open shop." Thereupon a strike was declared. 

On Nov. 25 the board communicated with Business Agent Steam 
of the Garment Workers, who requested that an offer of arbitration 
be made to the employers. 

Thereupon Messrs. Geiger, Hogan and Shadley of this board called 
on Mr. Marton J. Isaacs, secretary of the National Manufacturers' 
Clothing Association, in Chicago and discussed the strike with him. 
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The services of the board were offei^, but Mr. Isaacs stated that 
there was no opportunity for arbitration, as the issue was solely that 
of the *'open shop." The strike involved about 2,000 men and women. 



PACKING HousB Strike, Chicago. 

A strike of the cattle butchers employed by the Hammond Packing 
Company at the Union stock yard occupied the attention of the board 
in the latter part of November, 1904. The immediate cause of the 
difficulty was the discharge of an employ^ of the company. The sit- 
uation became serious on the 22d of November when at a meeting of 
the local union of the Amalgamated Meat Cutters and Butcher Work- 
men of North America, President Michael Donnelly was authorized 
to call a general strike at any time when in his judgment the situa- 
tion appeared to warrant such a course. **The strike if called," said 
a newspaper report the next morning, "will enforce idleness on from 
8,000 to 10,000 men. There are about 1,400 cattle butchers employed 
by the large packing firms and a cessation of work in the slaughter- 
ing beds will compel skilled and unskilled men, including beef lug- 
gers, beef boners and beef casing employes to remain idle," 

Messrs. Hogan and Shadley of this board got in communication 
with President Donnelly on the 22d and made an appointment for a 
conference with him on the following day. On the morning of the 
22d, Chairman Geiger, of this board, arrived in Chicago and in con- 
junction with the other members began active negotiations looking to 
the adjustment of the strike. They communicated with Mr. Samuel 
McClean, President of the National Packing Company, who said that 
so far as his company was concerned there was nothing that could be 
submitted to arbitation. Then the members called on President 
Donnelly of the Amalgamated Meat Cutters and Butcher Workmen 
of North America. At this conference, held at Mr. Donnelly's office, 
the situation was discussed at considerable length. In the course of 
the conference President Donnelly said that unless the trouble was 
settled soon he would caU a general strike of all the butchers in all 
the packing centers of the country; that, however, he would not call 
out the allied trades but only the members of his own organization. 
Following the meeting with Donnelly, the members endeavored to 
have a conference with President McClean of the Nationa.! Packing 
Company, but were unable to get in communication with him that 
day. 

The 24th was Thanksgiving day and negotiations were suspended. 
On the 25th the members of the board had another conference with 
President Donnelly and the general committee of the organization. 
There was present also a special committee composed exclusively of 
men pfarticipating in the strike. It was stated that about 225 men 
were then out. At this conference the causes of the strike were dis- 
cussed in detail. It appeared that the thing that actually precipi^ 
tated the strike was the discharge of John Schick and the re-employ- 
ment of a man named Jordan. The butchers claimed, however, that 
they had agreements in the reduction ol the kiUi^ capacity bom 
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1,500 to 1,200. There were also other grieyajices — one, that the com- 
pany had refused to leceiTe a oommunication asking for the nsnal 
holiday on Thanksgivii^; anc^her, that men had been employed from 
other packing centers to take the places of the men on strike. It 
was the nnanimous sentiment among the members of the committee 
at this conference that the entire matter be left to the State Board of 
Arbitration for adjustment, the statement being tnade that any de- 
cision rendered by the board wonld be satisfactory to the men. 

On the afternoon of the same day (the 25th) the members of the . 
board held a conference with President McClean of the National 
Packing Company. Mr. McClean said that the strike was not a 
serious matter so far as his company was concerned; that the killing 
capacity of the Hammond plant had been cut from 1,500 to 1,200, and 
that they were then killing 1,000 per day; that they were rapidly fill- 
ing the places of the strikers and that they would have all places 
filled by the 29th or 30th. He stated further that he did not see that 
there was anything to arbitrate. He was asked if he would take back 
the men then on strike. He stated that he would do so without any 
discrimination except as to a few men. Chairman Geiger asked him 
if he would be willing to take back John Schick, whose discharge 
had led to the strike. Mr. McClean answered most emphatically that 
he would not reinstate Schick. 

The members of the board went to their homes to spend Sunday, 
but on Sunday evening Mr. Shadley, representative of labor on the 
board, received a telegram from President Dounelly stating that the 
organization had had a meeting and by a full vote had decided to 
leave the matter entirely in the hands of the State Board of Arbitra- 
tion. Mr. Shadley wired the other members of the board and all re- 
turned to Chicago, arriving on the morning of the 28th. 

At 10:00 o'clock that morning President Donnelly informed the board 
that the men would declare the strike off and would take John Schick 
entirely out ojE the case if the board coidd secure from the packers an 
agreement that there would be no discrimination against any of the 
former employes who might wish to return to work. Twenty minutes 
later Mr. Shadley, of this board, called on President McClean, of the 
National Packing Company, and informed him that the State Board 
of Arbitration had been given authority by the butchers to settle the 
strike; that in the judgment of the board the men would be willing to 
eliminate John Schick and return to work if there would be no dis- 
crimination against any of them; and that if this proposition were 
agreeable to the packing company the board would endeavor to bring 
about a settlement on that basis and thus avoid a general strike. 

Substantially this proposition was accepted. At 1:30 p. m., Presi- 
dent Donnelly, in company with W. M. Stirling, president of the local 
union, and J F. Joyce, called on the board at Chairman Geiger's 
room and confirmed the proposition made earlier in the day. The 
result of these conferences was that most of the men returned to work 
immediately, the details of the settlement being arranged by Presi- 
dent Donnelly. 
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This strike, while in itself not to be regarded serious, for a time^^ 
threatened to become general in all of the packing plants in Chicago. 
Past experience had shown impressively how serious such a strike 
was likely to be — meaning a shortage of the meat supply, idleness for 
thousands of men, the loss of hundreds of thousands of capital, and 
violence and bloodshed on the streets of Chicago. It was such a re- 
sult that the board worked hard to prevent, and fortunately the strike 
ended before such a condition was brought about. 



APPENDIX. 
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Evidence in Case op Stbiking Cobset Wobkees, Auboba. 

(^Before the board in Chicago, Feb. 9, 1901.) 



The petition was read by the secretary. Witnesses were then 
sworn and examined. 

C. H. Stolp, being first dnly sworn, testified as follows, to- wit: 

By Mr. Hogax. 

Q. Give your name? A. Charles H. Stoip. 

Q. Where do you reside? A. Four hundred seventy-nine Spring street, . 
Aurora, 111. 

Q. What is your business? A. I am a corset ironer. 

Q. At what factory? A. The Kabo Corset Factory of Aurora, 111. 

Q. In Kane County? A. Yes, sir. 

Petition marked ''Exhibit A." 

Q. Look at this petition; do you know what that is? A. Yes, sir. 

Q. Who filed that petition? A. I did myself. 

Q. Look at the names on it. A. Do you want me to read it all over? 

Q. Just recognize it. A. Yes, sir; these were the former employes who 
were locked out, 

Q. Do they constitute a majority of the employes at that time? "A. They do. 

Q. Were you notified to be here today? A. Yes, sir. 

Q. Have you got a copy of that? A. I have, I left that letter at home when 
I staVted out. 

Q. Do you know that letter? A. Yes, sir; that is the answer to the notifi- 
cation I received. 

Q. State the origin of the trouble, and the present status of the matter. A. 
The origin of the trouble was when on Nov. 19, 1903, the company, just at- 
quitting time, posted a notice at the factory door stating they would close the 
shop indefinitely, giving for a reason, they were over-stocked and refused to 
pay their employes in full, also refused to permit them to re-enter the factory 
to get their belongings, such as aprons, needles, thead, tools, etc. 

Q. Did you have a conference with them at all? A. Yes, sir; we called to 
see them, owing to the fact that we desired to know how long they shut down 
for, but they didn't give us any understanding whatever when they would 
open up. I was sent as a representative, first, to inquire as to when they 
would open up. I asked them if they would open up the same as they closed; 
they said they didn't know about that. 

Q. Do these close-downs become periodical? A. They shut down the shop- 
twice a year, usually before Christmas and in July for two or three weeks. 

Q. Did they give you to understand that this was periodical? A. No; that 
they were overstocked. They close down twice a year to take stock and 
clean up. 

Q. Go on and state what occured. A. We asked them if they were going to 
make any discriminations or reductions in pay. They said they didn't know 
what they would do. They said after they looked over the books they would 
know more about it, and we let the matter rest, waiting further developments. 

Q. When was the next notice posted? A. On the eleventh of December. 

Q. What was that for? A. I don't remember just the exact wording. It- 
was to the effect that they would open up within a few days, as soon as they 
could make the necessary arrangements at the factory. For all those who 
desired to return to work to put in their application at the office where they 
were confronted with individual agreements, accepting a 10 per cent eat in 
the wages, as their competitors were able to undersell them in the open mar- 
ket, that such a reduction was a necessity. We held a meeting after this as 
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rsoon as we could, and our committee was instructed to see if we could not 
•effect some kind of a compromise. We called on the superintendent and after 
putting us off three different times, we finally succeeded in getting an audi- 
ence; we tried every reasonable means to come to an agreement, but it was 
useless. We made a proposition to them that owing to the fact that they 
clisiimed their competitors undersold them in the open market, we would send 
a committee with th&m to the shops of any of their competitors, and that if 
they could show us any one instance where they got their work done for less, 
we would submit to the reduction. They refused us point blank. 

Q. Had you a scale of wages at that time? A. Yes, sir. 

Q. Have you one that we could use? A. Certainly. 

Q. According to the schedule it was mostly done by piecework? A. Yes, 
sir. The cutters were paid by the 100 cuts; all the rest by the dozen. For 
instance, take the style 601, the cutters received 65 cents per 100 cuts figured 
down by the dozen corsets, 10 cents to the dozen — 63^ cents. 

Q. Have you any other prices? A. I have all hand folders, 2 cents; ma- 
chine folders, 3 cents; gore joiner, 21 cents; body joiner, 7 cents; joining 
examiner, day work, 3.6.50 per week. Belt ironer, 3H' cents a dozen. Steel 
pressers, 3^ cents per dozen; steel seamer, 2>^ cents; back joiner, 5M cents; 
steel and row stitching, 6 cents; front stripper, 15 to 22 cents, according to 
size. Side steel stripper, 6 cents; shaper, i}^ cents; binder, 5}i cents; fin- 
isher, 4H cents; examiner, day work. 

Q, What are those examiner.^? A. Practically the same; Q}4 cents is the 
highest for this kind of work. Six and one-half, it may be less. Some only 
got $4.00, according to their efficiency. Machine trimmer, 43^ cents; hand 
trimmer, 10 cents; ironer, 12 cents. That is all, making a total cost for labor 
on one dozen corsets about 81.45. 

Mr. Hogan — What did you work at? A. Ironing. 

Q. What are the average wages for that? A. Two dollars twenty-five- 
cents, according to the superintendent's own figures. 

Q. You testified the average wages of the ironer is $2.25? A. Yes, sir. 

Q. Ho\y many dozen does that require a man to do? A. That depends on 
the work; some days there is cheap work and other days good work, but six- 
teen dozen a day would be about the average. 

Q. And the management wanted to make a reduction of 10 per cent? A. 
Yes, sir. 

Q. In addition to this scale here, what is the 10 per cent added? A. That 
is the raise we secured about a year ago. They now propose to cut that 10 
per cent off. 

Q. Do you know any of their competitor's prices? A. A few. For work 
they pay 12 cents for ironing. Gage & Downs pay 16 cents; for which they 
pay 15 cents. Gage & Downs pay 20 cents, and what we got 16 cents for Gage 
& Downs pay 22 cents; and one style that we insisted on having 20 cents for, 
w^hich the company refused, and we finally did for 16 cents. 

Q. Gage ife Downs pay 65 cents. A. Yes, sir. Q. Per dozen? A. Yes, sir. 

Q. In regard to retaining a portion of the money, how about that? A. 
Now, with regard to that, a girl when she goes to work there they retain 
from her wages $3.00: then after she has been there a certain length of time, 
they come to her and hand her a slip, stating they will pay her this $3.00 as 
a bonus when she quits, on the condition that she gives them two weekSt 
notice; but should she be discharged for poor workmanship or bad behavior, 
or quit without giving them two weeks' notice, she forfeits her claim to 
that $3.00. 

Q. Is this $3.00 her own; earned bj'' the girls? A. Yes, sir. 

Q. Do they make her sign a contract to that effect? In regard to that you 
don't know personally? A. Only what they tell me. 

Q. They didn't retain any of your wages? A. No, none of my own wages. 

Q. Is that customary at Gage & Downs' plant? A. I think not; I never 
heard of it at least. 

Q. State the present condition of both parties now? A. As I said, after we 
had this notice, our committee was instructed to go to them and effect a com- 
promise if possible, and the committee went there. They were instructed to 
make a proposition to this effect, that we would go with them and that if 
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they could show us where it was nee^sary to reduce the wages, we would 
agree to it. They refused to do this; then we said we would accept a 5 per 
cent reduction on condition that they readjust and print the repair schedule. 
This they also refused. Then we asked them on condition that we accept 
the reduction and all return to work, would they not refrain from reducing* 
the wages of girls getting only 443^ cents per day. They told us that the 
only conditions upon which we could return to work w^as according to the 
notice posted in the oflSce and abiding strictly to the shop rules, and that they 
would no longer recognize our organization. 

Q. What do you mean by 44 cents a day? A. The girls cutting bones, such 
work as that; while they were helping somebody else, they were paid 44}-^ 
cents a day. 

Q. The repairs? A. A girl receives a dozen corsets, they are supposed to 
look them over; if she sees a soil or anything wrong with them she is sup- 
posed to send them back to the one she got it from and they are to clean 
them, and if unsuccessful, she is charged for making the necessary repairs. 

Q. What was your idea in wanting it made public? A. From the fact that 
they didn't charge two girls alike; one girl was charged 6 cents and one 7 
cents for the same thing. 

Q. Did they ever publish that? Was that ever printed? A. I don't know 
whether it was or not. They never had any printing done while we were 
there, that I know. 

Q. By whom were these repairs charged, how, by the foreman? A. Yes, sir. 

Mr. Hogan — The repairs are exhorbitant; there is no question about that. 

The Witness — They charged the girl for a soil. 

Q. Do you know that personally? A. I know what they charged me. They 
charged me 25 cents for a gore of the corset, that is, if it is soiled. I know 
w^hat they pay for having a gore put in; they pay 21 cents for seventy-two 
gores, and they charged me 25 cents for one. 

Q. Do you know of your own knowledge what it costs to make a repair? 
A. Why, no, I don't, bub one of the repair girls are here. 

Q. How were you notified about the repairs? A. We wasn't notified at all 
by anybody, we simply found ourselves short in the envelope; on opening it I 
made complaint for a charge that never existed; we complained so much they 
finally undertook to show us our repairs; they took mine first; it went on for 
two weeks and they were unable to show me any repairs. 

Q. How many employes did the company employ? A. Before closing down 
about 450. 

Q. How many have they now? A. About 125 to 150. 

By Mr. Davis — About how many had they on an average before they were 
locked out? A. Oh, I presume 550 or 600; there were times when there were 
over 600. 

Mr. Mathis — What was the average wages per week? A. That would be all 
guess work; I can't say. I think you could prove that by the girls. 

Q. What were your wages? A. My wages averaged about $2.50 per day. I 
am the oldest ironer in the department; every two weeks I would draw from 
$30.00 to $34.00, when there was plenty of work, but as little as $1.00 in slow 
times. 

Maby Heinkess, being first duly sworn, testified as follows, to- wit: 

By Mr. Hogan — Give your name? A. Mary Heinkess. 

Q. You live in Aurora, 111.? A. Yes, sir. 

Q. How long have you been in the Kabo Corset Company's employ? 
A. Have been for nine years. 

Q. What do you do? A. Repairs; have been for two years. 

Q. What is the average wage; what did you earn? A. The average was 
-$7.00, up to two weeks before we were locked out I got $7.50 a week. Mine 
was day work. 

Q. What are your duties? A. All that is soiled, to take out the soiled piece 
and put in a new piece. 

Q. Do you know anything about a schedule for repairs? A. I do; I used to 
make- repairs up to about two weeks before we were 'locked out. 

Q. State how your schedule of repairs compared with the prices paid for 
the original work. A. There were two kinds, one called seam work in which 
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the pieces run straight up and down, the other called gore work in which the 
pieces ran slantwise across the corset. To repair the latter it was most dii- 
ficult. It was in some cases necessary on account of one soiled spot to take 
out two and three gores from one-half corset for which the charges were 
twenty-five cents for each gore, amounting to fifty and seventy-five cents. 
Sometimes it was necessary to make a whole half corset. This operation 
took little longer than to insert a gore. The charges were seventy-five cents. 
The seam work was less difficult, for each body piece the charge was five 
cents, with two and three cents additional for every steel pocket attached 
thereto. As a rule two to four pockets, one cent for binding, one cent for 
trimming. For instance, for one body piece, five cents, for steel pockets, six 
cents, one small pocket, two cents, binding and trimming, two cents. Total, 
fifteen cents. For this we used to be charged only five cents, the whole oper- 
ation took only about seven minutes. 

Q. Do you know what the selling price of these were? A. Most of them 
were a $1.00 at retail. 

Q. Did they ever buy a corset after they would fix it. A. No. We used to 
have the privilege of buying a corset at seventy-five cents, that was soiled be- 
yond repair or paying the company thirty-five cents, the company keeping 
the corset, but they did away with that. 

Q. State if it cost them more to repair it than to sell it. A. To my knowl- 
edge it didn't; because 75 cents for making a half corset that retails for $1.00 
per pair, they are md^king pretty good money. Of course there were some 
times they were worth more, but these were very few, while on the other 
hand we had some that were worth only fifty cents per pair retail. 

Q. Do you know anything about the prices of any other plant? A. I never 
heard. 

Mathis — How long would it take a girl to be able to do the same work as 
you? A. Well, I should think from six to eight or nine months. 

Q. It should be skilled work to make the best wages? A. Yes, sir. 

Mary Sharkey, being first duly sworn, testified as follows, towitr 

Q. Give your name to the stenographer. A. Mary Sharkey. 

Q. You live in Aurora, Illinois? A. Yes, sir. 

Q. You are one of the employes of the Kabo Corset Company? A. Yes, sir» 

Q. Were you employed there at the time of the lockout? A. Yes, sir. 

Q. In what department? A. The stripping department. 

Q. Will you kindly explain the average wages of that department, what it 
is, what they paid you for the work? A. For the stripping. 

Q. Yes, what is the average wages they paid for doing the work you do at 
the factory? A. I don't know; I guess some make Si. 50 a day. 

Q. How much per dozen? A. From 15 to 22 Ji cents for sewing on all the 
strips. 

Q. What are the averages other persons can make? A. They make all the 
way from $1.00 to $1.50. 

Mr. Mathis — Q. What is your wages per day? A. Two doUars. I was con- 
sidered the best, the fastest one. 

Q. What is your work, machine work? A. Yes, sir. 

Q. The average wage per day would be $1.50? A. I think so. Sometimes 
we are not making over $1.25. 

Q. You had to make ten dozen? A. They considered from ten to twelve 
was pretty good work. 

Q. To make your wages? A. I make fifteen dozen. 

Q. You don't have much time to breathe? Are you acquainted with the 
question of repairing in your department? A . Yes, I had charges for repairs; 
I had mostly $1.00 every two weeks taken out of my pay for fiaws in the 
gfoods, I know they charged me several times; the forelady said I should have 
seen it. She said I had a right to see it; I told her it ain't right to have to 
pay for the flaws in the goods; she said I had a right to see it anyway; the 
last time she tried to make me pay it I wouldn't sign the slip. 

Q. Tell us about the slips, what is on them? A. The amount of the soiled 
piece, 15 cents or whatever it was; we would have to sign that and they 
would take it out of pur pay every two weeks. 

Q. Have you any of those slips with you? A. Yes, sir. 
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Mr. Hogan — The fine system will be abolished. 

Q. How do the repair schedule — what do they charge you for repairs com- 
pared with the amount of money you are paid for doing the work, or did you 
have any? A. I was charged for repairs. 

Q. Suppose they charged you 15 cents, how would that compare with the 
amount of money you got for doing the work? A. I don't know. 

Q. You earned from 15 to 22 cents a dozen? A. Yes, sir. 

Q. What were the repairs that were charged you? A. For one piece of 
corset. 

Q. Yes? A. For different parts of corset, from 9 cents to 24 cents. 

Q. What had you done, bad workmanship? A. No, if it was soiled. They 
charge for that, and if there was a flaw in the goods. 

Q. That was for bad workmanship on your part? A. No. 

Q. What did they charge you for work done by other parties? A. For 
something we wouldn't see before starting to sew on it. 

Q. They charged you for work done by other parties? What was that 
charge for? A. Anything that would be wrong with the corset. 

Q. Before you began work on it? A. Yes, sir. 

Q. Why didn't they charge the other operator who had been operating on 
that corset? A. The side stripper would bring it back to me, 

Q. They charged you 24 cents for that piece of work? A. Yes, sir. 

Q. And you received 16 centfe for stripping a dozen corsets. A. From 16 to 
32 cents. 

Q. If you made no mistake on either of them they would charge you for 
the mistake of somebody else, or if there was a soil in the goods or a little 
dirty? A. Yes, if there were any flaws in the goods and they couldn't be 
cleaned. 

Q. And you didn't damage it individually? A. Yes, sir. 

Q. And they charged the last operator that overlooked it? A. Yes, sir. 

Q. If you didn't see any flaw you would have to pay the company as opera- 
tor and inspector. A. Yes, sir. 

Q. Would they go back and charge any other operator for any piece they 
had damaged after or before it came into your hands? What was the next 
machine that they had on the corset? A. The steel stitcher. 

Q. Would they charge the steel stitcher anything on that corset, to the 
best of your knowledge? A. I don't know. They charged the last operator; 
if that corset was dirty by the steel stitcher they wouldn't charge her any- 
thing; they charged the last one that worked on the corset; whichever one 
found it first, if there was anything wrong that person was charged for it. 
No matter how many hands it went through they charged the last person. 

Sarah Cassedy, being first duly sworn, testified as follows, to- wit: 

Q. State your name? A. Sarah Cassedy. 

Q. You live at Aurora, 111.? A. Yes, sir. 

Q. You were in the employ of the Kabo Corset Co.? A. Yes. sir. 

Q. In what department did you work? A. Boner and instructor. 

Q. What are your duties; what did you do? A. I examined the work of 
any new girls that would come in and instruct them. 

Q. What is the average v^^ges? A. They are paid on piece work. They can't 
make anything at all; I went in at a quarter a day; there are little girls now 
only making 25 cents a day. She has just got now she gets 50 cents a day or 
a little over; that is all they can make. They pay for cheap work from 2}i 
cents to 43^ cents a dozen. On others they pay from 8 cents to 24 cents a 
dozen; there are some styles they can't make anything at all; they work eight 
hours a day; they send work home and have them operate at home; my sister 
brought a dozen home one night; we all worked till 11:00 o'clock with her help 
and only made 11 cents. From 7:00 o'clock until 11:00 we worked on that 
dozen for 11 cents. It takes some little girls a whole day for one dozen; 
the boners have to work awful hard for what they get; those little girls, and 
the most they do average is from 40 to 80 cents a day. 

Q. What is the ages of those girls? A. Fourteen, 16 to 20. 
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Q. What about repairs? A. If a piece is dirty the binder brings it back to 
the boner to clean, and if she can't she has to put up for it. 

Q. The last person? ' A. Yes, sir. 

Mr. Hogan — How many cases do you know of where girls between 14 
and 16 years have taken work home? A. This little girl right here has takeQ 
work home, and several others. They take two dozen of tie cheap work 
home or one of the better work. 

Maggie Neimer, being first duly sworn, testified as follows, to-wit: 

By Mr. Hogan — Give your name? A. Maggie Neimer. 

Q. Do you live at Aurora, 111.? A. Yes, sir. 

Q. Is that in Kane county? A. Yes, sir. 

Q. Did you work for the Kabo Corset Co.? A. Yes, sir. 

Q. What did you do? A. I was boner. 

Q. How old are you? A. Fourteen. 

Q. How long have you been working there? A. About six months. 

Q. Have you been at it all the time? A. Yes, sir. 

Q. What is the average wages you made there? A. I make in two weeks 
$5.15, $4.63, $4.94, $4.63, and sometimes I make $2.00. 

Q. Two dollars a week? A. Yes, sir. 

By Mr. Davis — How long had you been working there when you made that? 
A. About jB.ve months. 

Mr. Hogan: Q. What is this 10 per cent additional? A. They gave us 10 
per cent additional; if we make a dollar, they give us $1.10. 

Q. Did you ever take any work home? A. Yes, sir. 

Q. How long did you work at the factory, what hours? A. Eight hours. 

Q. What time did you go to work? A. Seven o'clock and quit at 4:00. 

Q. Then you' took work home? A. Yes, sir. 

Q. Was the work you took home included in these pay-rolls? A. Yes, sir. 

Q. How many dozen in this ten weeks did you take home? A. Some nights I 
took home one dozen and sometimes two; we could take them home everyday. 

Q. They would come and ask you to take them home every day? How 
many dozen did you take home during this ten weeks, from Sept. 5 to Nov. 21? 
A. I could not tell you. 

Q. As near as you can guess? A. 1 took over quite a number of dozen. 

Q. Would you average two or three dozen a week? A. Sometimes six 
dozen a week. 

Q. Was all that work included in this money? A. Yes, sir. 

Q. What was this 15 cents repair for? A. That was for a soiled corset I 
had to pay for. 

Q. What price per dozen did you get for these corsets? A. Two and one- 
half cents, 8 cents, 24 cents, 16 cents. 

Q. Six dozen? A. Yes, sir. 

Margaret Hillied, being first duly sworn, testified as follows, 
to-wit: 

Q. Give your name? A. Margaret Hillied. 

Q. Do you live in Aurora, 111.? A. Yes, sir. 

Q. Were you in the employ of the Kabo Corset fco.? A. Yes, sir. 

Q. What did you do? A. I have been at several different works. Much of 
the time before the factory shut down I was on machine trimming. 

Q. What is the average wages in that department? A. I hadn't been on 
very long; after I had been on two months the most I ever made was $8.50 for 
two weeks; of course, I hadn't been on very long and couldn't do all kinds of 
work. 

Q. What department were you in before that? A. It was day work, the 
time I made seven cents in two days. I was on the jB.nishing machine. Some- 
times when they had no work I would ask to go home and she would insist 
on my staying there for nothing; she refused to let me go home. 

Q. You had to go there at 7:00 o'clock? A. Yes, sir. 

Q. When you didn't have work you would have to stay there all day? A. 
Yes, sir; at that time she would not let me go; she said there may be some 
orders come in and there wouldn't be anybody to do the work; she said you 
might as well stay here. 
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Q. What time did you have at dinner? A. An hour. 

Q. How many departments of the corset factory have you worked in? A. I 
worked in the boning, finishing machine, worked on seaming and inachine 
trimming. 

Q, What is the biggest wages you made there? A. The most I ever made 
was ^10.21 for two weeks, after 1 worked there about three years. 

Q. Do you know what other operators make on machine trimming? A. Some 
girls I guess average 31.35 a day. 

Q. Seven and one-half a week? A. Yes, sir. 

Q. They were expert operators? A. Yes, sir. 

Q. About repairs? A. Well, I had a piece I just sewed the gore in and it 
was soiled; I went to them; she marked the piece and put my number on it 
and charged me eight cents for the piece; another girl got it after I did; she 
asked me how much they charged me for it; she said I had one and she only 
charged me seven cents for it and it was exactly the same kind of a piece. 

Q. How long had that system been in use? A. It must have been about 
September or October, I guess. The girls must pay for their own thread and 
for their own needles. 

Q. On the sewing machines? A. Yes. 

Q. Is that the custom to buy the thread from the firm? A. Yes, sir. 

Annie Hoffman, being first duly sworn, testified as follows, to- wit: 

Q. Give your name? A. Annie Hoffman. 

Q. Do you live at Aurora, 111.? " A. Yes, sir. 

Q. What is the average wages you made? A. One dollar and twenty-five cents 
but I have worked up there since I left school. 

Q. How many years? A. I guess fourteen or fifteen. 

Q. You must be considerable of an expert? A. Well, I guess I have done 
very nearly everything. 

Q. Is that the average wages for your department? A. Yes, I guess I made 
the most of any of the girls, but we had to work steady; we didn't dare to be 
dut. 

Q. No other operators of that department made the same as you did? A. 
No other girl didn't make more than ^8.00 or $9.00. 

Q. Then the average wages would be 81.35 a day? A. Oh, no. 

Q. How many girls were employed in that department? A. I guess eleven. 

Q. What would be the average? A. Some would make 80 cents a day. It 
was according to how we work and the kind of work we got; I used to have 
from $15.00 to $19.00 for two weeks. 

Q. Do you pay for your thread? A. Yes, and for my needles. 

Q. How much would they charge? A. We would get two spools at a time; 
we paid eight cents a dozen for needles, just according to how our machines 
were. I have made $1.40 and $1..50, sometimes more; when we had steady 
work sometimes I would have $1.75, sometimes $3.00. 

Q. Did you work at any other plant, any other corset factory? A. Yes, sir; 
I was down at the Aurora Corset Factory two weeks. 

Q. How much did you make then? A. I got $1.00 a day, because I was an 
experienced hand; they paid me for piece work day work. 

Q. You didn't pay for the thread? Why didn't you stay down there at the 
factory? Where did you work at before you worked' in the Aurora Corset 
Factory? *A. The Chicago factor3\ When I left I made 60 cents a day. 

Q. Did you ever pay for your own thread? A. No, I didn't pay for the 
thread. They sent for me to come back, but I wouldn't; they said if I would 
come back they would give me the work on which I could make better pay. 

Q. What did they pay when you came back? A. One dollar a day. 

Q. When you worked at piecework how much did you make a day; I mean 
the time you speak of? A. These one or two years I was put on this work I 
made $1.50 a day. 

Q. You have been working day and night all the time? A. No, not all the 
time; I wouldn't have steady work sometimes. 

Q. Do you say if you had steady work you could make $1.25 net? A. Yes, 
sir. 
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Q. Do you know anything* about other corset factories working at piecework 
where they pay for needles? A. Yes, they get better pay; they pay more for 
a dozen at other factories, but they don't have steady work the year around. 

Charles H. Stolp, being recalled, testified as follows, to- wit: 

By Mr. Hogan — Is this the agreement made with yo>i? A. Yes, sir. 

Q. It is ma4e by him as superintendent? A. Yes, sir. 

Q. That is entered what date? A. August 2, 1903. 

Q. That is tlie jB.rst agreement you had with them? A. Yes, sir. 

Q. And that is Sept. 5, 1902? A. Yes, sir. 

The witness — There was one girl that was fined a dollar for not working 
overtime, but she came back and said she was sorry she had fined her for that 
and paid her back her dollar. Now you undertand this scale of prices I gave 
you — the girl furnishes her own thread, that must be taken from that scale 
of prices. 

Q. Did they make any objection to the organization of the union at that 
time? A. Of course they did; but the union had never been a source of 
trouble. He says you got your 10 per cent, but it is my business to do the 
best I can. 

Q. Who said that. A. The superintendent, Mr. Schopbach. 

Q. Is this the only contract you have had with this people? A. Yes, sir, 
that is &V. It 'doesn't recognize the union at all. 

Q. It is a shop rule? A. Yes, sir. 

Q. They practically never recognize your union? A. No. sir. 

By Mr. Davis — You say in the application here, "They refused to treat 
with our representatives, and insisted that we sign an individual agreement?" 
Did you sign it as a union? A. Oh, no. 

Mr. Hogan — What is the last time you had a talk with the company? A. I 
don't remember; I have got letters in my pocket that will show. (Witness 
reads letters referred to.) It was Dec. 16th and 17th. 

Q. That was the last conference? A. Yes, sir; that is where I tried to 
have a conference with them; the next time they notified us that they would 
meet us the next day. 



Old Shop Kules and Regulation, Chicago Corset Company. 

» • 

1. Hours of work are from 7:00 a. m. to 12:00 m., and from 1:00 to 6:00 p. 
m., except Saturdays, when factory closes at 5:00 p. m. 

2. The whistle will be blown five minutes before 7:00 and five minutes 
before 1:00, warning employes to be in their places ready to commence work 
promptly at 7:00 and 1:00 respectively. 

3. Employes must continue at their work during working hours until 
the whistle blows to quit. 

4. Employes who are late will be fined. Those coming after 7:05 a. m. 
ani 1:05 p. m. will not be admitted, except by permission from the office. 
Employes, before entering the workroom, must report by giving their num- 
ber to the timekeeper; those neglecting to do so will be regarded as absent 
or late, and fined accordingly. Fine for absence without an excuse from 
forelady will be twenty-five cents for each half working day and fi^e cents for 
being late. 

5. Machine operators must clean and oil their machines every day. as 
follows: At 7:00 a. m., 9:30 a. m., 1:00 p. m., and 3:30 p. m., and must see 
that no part of the machine runs dry during the day, as parts worn out for 
the want of oil will be charged to the operator causing the damage. 

6. Talking, singing or visiting with each other, during working hours, 
is strictly forbidden. 

7. All machines and work must be covered up, and all chairs put on tables 
before leaving the room at night, and table dusted and cleaned before com- 
mencing work in the morning. 

8. The greatest care should be exercised in doing perfect work, and keep- 
ing it neat and clean, as all imperfect work will be charged against the 
operator. 
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9. Only on presentation of an excuse ticket issued by foreladies will em- 
ployes be permitted to leave the room during* working hours. 

10. Employes should notify their friends not to call them up at the tele- 
phone, or ask to see them at the factory during" working hours, as no callers 
or visitors will be allowed. 

11. Our pay day will be every other Saturday, and positively no money 
paid outside of the regular pay days. Employes will not be paid in the office. 
Employes not working must go to their respective departments to receive 
their pay, when the whistle blows at 5:00 o'clock. Orders for money on pay 
days will not be recognized. 

12. On pay day, employes are strictly forbidden to leave their place of 
work before the whistle blows at 5:00 o'clock, and all those violating this 
rule will be fined 5 cents. 

13. Employes using thread silk and needle checks must make out their 
orders on Thursday after check day, blanks for which can be obtained at the 
respective desks. Checks thus ordered will be distributed the following day. 

The respective foreladies will see that the foregoing rules are strictly en- 
forced. • 

Chicago Corset Company. 
S. Florsheim & Son, 

Proprietors, 



Notice to Employes. 

Aurora, III., Sept. 5, 1902. 

To the EmJ)loye8 of the Chicdgo Corset Co. . Fdctory^ Aurora, III. ; 

On and after Oct. 15, 1902, our factory will run nine hours a day, making a 
total of fifty-four hours of working time per week. 

The fine system will be abolished, and we will pay time and a half for 
overtime. 

We will pay an increase of 10 per cent on all piece prices throughout the 
shop, also raise the wages of all productive hour workers 10 per cent. 

Chicago Corset Co. 

Chal. H. Schopbach. 

SupeHntendent. 



New Shop Rules and Regulations Chicago Corset Company. 

[To take effect Oct. 15, 1902.] 

1. Working hours are from 7:00 a. m. to 12:00 m., and from 1:00 p. m. to 
5:00 p. m. 

2. Employes, before entering the work rooms, must report by giving their 
numbers to the tilnekeeper. 

3. All employes must be at their respective places, ready for work, when 
the whistle sounds at 7:00 a. m. and at 1:00 p. m. 

4. Employes coming after 7:00 a. m. and 1:00 p. m. will not be admitted 
except by permission from the ofiice. 

5. Any day work employ^ reporting for work after 7:00 a. m. or 1:00 p. m. 
shall, for any fraction of each quarter hour, receive one-quarter hour's reduc- 
tion in pay. 

6. Habitual late comers will positively not be tolerated. 

7. Employes will not be allowed to quit work, take off their aprons, or 
leave their places before the whistle blows. 

8. Only on presentation of excuse ticket, issued by the respective forelady 
or foreman, will employes be allowed to leave during working hours. 

9. Talking, singing and visiting with each other during working hours 
is strictly forbidden. 

10. Machine operators must clean and oil their machines every day at 7:00 
a. m. and 1:00 p. m., and as often during the day as is necessary to prevent 
the machine from running dry, as parts worn out for the want of oil will be 
charged to the operator causing the damage. 
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11. Not more than fifteen minutes time will be allowed for cleaning 
machines on Saturday evening. 

12. Any parts of machines spoiled by carelessness or incompetency will be 
charged at cost against t\^e wages of the operator causing such damage. 

13. Employes are not allowed, under any circumstances, to take work 
home without the permiseion of the forelady. 

14. Employes should ask their friends not to call them up at the tele- 
phone or ask to see them at the factory during working hours, as no callers 
or visitors will be allowed. 

15. The amount of day work wages paid shall -ba determined by the 
employes' intelligence, capacity for producing work and obedience to orders. 

16. Great care should be exercised in doing perfect work and keeping it 
neat and clean, as all imperfect and soiled work will be charged against the 
operator who handled it last. 

17. Before leaving the work room at 5:00 p. m. all machines must be 
properly covered up, the work put into the respective bags, and all chairs 
put on the tables. The tables must be cleaned and dusted before commenc- 
ing work at 7:00 a. m. and 1:00 p. m. • 

18. Employes using machine, silk or needle checks must make out their 
orders on the Thursday after check day, blanks for which can be obtained at 
the respective desks. Checks will be distributed the following day. 

19. Pay day occurs every other Saturday. Positively no money will be 
paid outside of the regular pay days. Employes will not be paid in the 
office. Employes not working on pay day must go to their respective de- 
partments to receive their pay when the whistle blows at 5:00 o'clock. Orders 
for money will not be recognized on pay day, but on the following Monday 
or thereafter. On Saturday evening, employes, having cleaned .their ma- 
chines, must return at their places until the whistle blows, and will not be 
allowed on pay day to go to their respective departments for their pay before 
the whistle blows. 

30. A permit from the forelady or foreman is necessary in case an employ^ 
wishes to stay a half day or a day. 

21. Employes unable to report for work on account of sickness or other 
urgent reasons, must notify the forelady or foreman to that effect within a 
day, as otherwise such employes as remain away from their places of work 
continuously for two days shall be considered as having left our employ and 
be striken off our roll. Foreladies and their assistants and foremen have 
full charge of their respective departments and their orders must positively 
be obeyed. Thiey will have the power, in conjunction with the superin- 
tendent, to discharge for cause any incompetent employ^, or one disobeying 
the above rules. 

Chicago Corset Company, 

S. Florsheim & Son, 
Proprietors. 



Supplement to Factory Rules. 

[Adopted Aug. 22. 19D3.] 

1. Pieces with flaws in them, or which in the judgment of the operator 
are not perfect pieces, must be thrown out and shown to the forelady or 
foreman for final judgment, and if such pieces do not pass, the company 
shall, at all times furnish to the operator perfect pieces instead. 

2. No operator shall, in any way, be held liable for work after having 
been passed on by the examiners, except for poor workmanship, in which 
case the company shall return the work to the operator in the same condition 
as it left her. 

3. When strips are to be taken out on account of flaws or other imperfec- 
tions, the company shall remove such strips and the operator who stripped 
the work shall replace the strips free of charge. 
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4. In case of poor workmanship or soiled work, operators are to be given 
opportunity to either perfect the work or clean it before any charges are 
made. When repair charges are to be made the operator is to be shown the 
pieces, given a duplicate slip of the charges, and the original slip is to be 
provided with the signature of the operator and is to be retained by the com- 
pany as a proof of the correctness of the charge. 

5. Work which has been returned to the operator for repair must be 
repaired and sent back within a reasonable time. 

Chicago Corset Company, 

Per Chas. H. Schopbach, 
Superintendent. 
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THE ARBITRATION LAWS OP ILLINOIS. 



The law-creating the State Board of Arbitration and defining its 
powers and duties was approved and in force August 2, 1895. 
Amendatory acts conferring additional powers were enacted in 1899 
and 1901. The powers of the board, under the law as now in force, 
may be summarized as follows: 

1. To investigate strikes and lockouts upon the joint petition of 
the parties and to render a decision which shall be legally binding 
for six months, unless sooner terminated by one of the parties upon 
sixty days' notice. This decision may be enforced by a rule of court. 

2. To investigate strikes and lockouts upon the petition of one 
of the parties thereto — either employer or employes — and to make 
public its findings and recommendations. In these cases, no one is 
bound by the decision or opinion of the board, but a settlement may 
be effected by acceptance of the bqard's recommendations, or the in- 
quiry itself may be instrumental in bringing the contending parties 
together and inducing them to arrive at a satisfactory understanding. 

3. To investigate, upon its own motion, without petition from 
either of the parties directly involved, a strike or a lockout affecting 
the public welfare, actually or prospectively. In these cases the 
board is first to endeavor to effect a settlement by mediation; but if 
this cannot be done, and neither ^ party will consent to arbitration, 
the board may proceed to make a thorough investigation of the 
matter and make public its findings and recommendations. 

4. To compel the attendance and testimony of witnesses and the 
production of books and papers in all cases, whether the proceeding 
be upon a joint petition or the petition of one side only, or an in- 
dependent investigation instituted by the board itself. 

5. To adjust strikes or lockouts by mediation or conciliation 
without a formal submission to arbitration. 

In order that quick and authentic information may be obtained, it 
is made the duty of the mayors of cities, the presidents of incorpor- 
ated towns and villages, and the chief executive oflicers of labor or- 
ganizations to promptly communicate to the board information as to 
strikes and lock-outs actual or threatened. 
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The full text of the arbitration law is as follows: 

An Act ix> create a State Board of ArhWraUon for the investigation or settlement 
of differences between employers and their employes, and to defl/ne the powers 
amd diities of said board. 

Section 1. As soon as this act shall take effect the Governor, by and with 
the advice and consent of the Senate, shall appoint three persons, not more 
than two of whom shall belong to the same political party, who shall be styled 
a **State Board of Arbitration," to serve as a State Board of Arbitration and 
conciliation; one and only one of whom shall be an employer of labor, and 
only one of whom shall be an employ^, and shall be selected from some labor 
organization. They shall hold office until March 1, 1897, or until their suc- 
cessors are appointed, but said board shall have no power to act as such until 
they and each of them are confirmed by the Senate. On the first day of 
March, 1897, the Governor, with the advice and consent of the Senate, shall 
appoint three persons as members of said board in the same manner above pro- 
vided, one to serve for one year, one for two years, and one for three years, 
or until their respective successors are appointed; and on the first day of March 
in each year thereafter the Governor shall in the same manner appoint one 
member of said board to succeed the member whose term expires, and to 
serve for the term of three years or until his successor is appointed. If a 
vacancy occurs at any time the Governor shall in the same manner appoint 
some one to serve out the unexpired term. Each member of said board shall, 
before entering upon the duties of his office, be sworn to a faithful discharge 
thereof. The board shall at once organize by the choice of one of their 
number as chairman, and they shall, as soon as possible after such organiza- 
tion, establish suitable rules of procedure. The board shall have power to 
select and remove a secretary, who shall be a stenographer, and whose salary 
shall be $2,500 per annum, payable out of the State -Treasury, upon the war- 
rant of the Auditor of Public Accounts, from any money not otherwise 
appropriated; said secretary to receive also his necessary traveling and other 
expenses, to be paid from the State treasury on bills of particulars to be ap- 
proved by the chairman of the board and the Governor. 

i 2. When any controversy or difference not involving questions which may 
be the subject of an adtion at law or bill in equity exists between an em- 
ployer, whether an individual, co-partnership or corporation, employing not 
less than twenty-five persons, and his employes in this State, the board shall, 
upon application as herein provided, and as soon as practicable thereafter, 
visit the locality of the dispute and make a careful inquiry into the cause 
thereof, hear all persons interested therein who may come before them; ad- 
vise the respective parties what, if anything, ought to be done or submitted 
to by both to adjust said dispute, and make a written decision thereof. This 
decision shall at once be made public, shall be recorded upon proper books 
of record to be kept by the secretary of said board, and a short statement 
thereof published in the annual report hereinafter provided for, and the board 
shall cause a copy thereof to be filed with the clerk of the city, town or vil- 
lage where said business is carried on. 

J 3. Said application shall be signed by said employer or by a majority o 
his employes in the departments of the business in which the controversy or 
difference exists, or by both parties, and shall contain a concise statement of 
the grievances complained of, and a promise to continue on in business or at 
work without any lock-out or strike until the decision of said board, if it 
shall be made within three weeks of the date of filing said application. As 
soon as may be after the receipt of said application the secretary of said board 
shall cause public notice to be given of the time and place of the hearing 
thereon; but public notice need not be given when both parties to the con- 
troversy join in the application and present therewith a written request that 
no public notice be given. When such request is made, notice shall be given 
to the parties interested in such manner as the board may order, and the 
board may, at any stage of the proceedings, cause public notice to be given, 
notwithstanding such request. The board in all cases shall have power to 
summon as witnesses any operative or expert in the department of business 
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